Apprenticeship Idaho: How

e Funded by $1.4 million U.S. Department of Labor Grant

e Industry, Education, State Partnership
e Goals IDN—IO
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> Increase Registered Apprenticeship Opportunities Education

» Engage Business, Education and Workforce Training Providers
At no cost to your

organization, an
i Apprenticeship
Specialist will work
: with you and
other partners to:

> Create Better Opportunities for Underserved / Low Income
Populations

> Expand Apprenticeships to Non-Traditional Industries
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Apprenticeshipldaho is fully funded by a $1.4 million

grant from the U.S. Department of Labor.
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e Employers w / Registered Apprenticeship
Opportunities

e School Participation & Integration L.
> School-based Learning What is it and how

> Training does it work?
» Work Experience

e Juniors / Seniors 16 years of Age
e Parental and School Approval

Develop
Registered Apprenticeship Program
Education partner facilitates meetings with
business to determine on-the-job training,
related training and other components of
the Registered Apprenticeship.

Identify Partners
Labor/education/economic development
partners identify business partners and
occupations of interest.

Applications
Labor facilitates collection
and screening of
applications.

Hiring
Business interviews
and hires student as

apprentice.

Qualified Candidaies -
Labor/education/economic
development partners advise
students/parents of
opportunity and identify
qualified candidates.

Graduate

Student graduates with high
school diploma and a portion
of the apprenticeship
program completed.

Training
Student begins
on-the-job and

Acquire National Credential
related training.

Youth apprentices continue their
apprenticeship and upon completion,
acquire a national credential.
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