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Idaho Home Learning Academy (IHLA) and other virtual schools operate
in a policy gray area.

Funding laws designed for brick-and-mortar schools 7,664 students enrolled in
provide advantages to virtual charter schools. 2024-25 school year.

Most of Idaho’s education funding laws (e.g., salary and benefits

apportionment) do not differentiate between virtual and 73% of families reported they were
brick-and-mortar schools. The few that do, including the attracted to THLA for supplemental
measurement of attendance, were added to the state code in 2004 and learning funds.

have not been meaningfully updated in the past 20 years. We found
virtual charter schools like IHLA are more able to access flexibility
mechanisms in these laws, giving them a funding advantage over
brick-and-mortar schools.

10 other public virtual schools
provided supplemental learning funds

. . ) to students in 2024-25.
Recommendation: The Legislature should develop a funding

framework specific to virtual schools to better align the intended use
of funding sources with actual use.

In 2024-25, IHLA families accessed $12.5 million in $47.8M
supplemental learning funds. Foundation program funding

Supplemental learning funds are used by families for learning
resources and enrichment activities. However, the use of
supplemental learning funds is not addressed in statute or
administrative rule. While IHLA is responsible for the accountability
of financial operations, IHLA does not have a process to audit the
administration of learning funds. Additionally, unspent learning
funds do not revert to IHLA or the state.

Recommendation: The Legislature should set parameters for the
use and administration of supplemental learning funds.

$20.6 M
Service provider payments

$12.5M
Supplemental
learning funds

IHLA's organizational structure creates gaps in
oversight and accountability.

We found THLA deferred responsibility for the oversight of state tax dollars and curriculum
selection to their education service providers. IHLA’s organizational structure overlaps SAormanc 5
significantly with their service providers, and hiring practices at IHLA and their service providers f

create risks for conflict of interest.
We have recommendations for IHLA and the Legislature that address organizational oversight %,
concerns and support defined lanes of accountability. *
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View the report:
www.legislature.idaho.gov/ope

Promoting confidence and accountability in state government.



