Dear Senators GOEDDE, Mortimer, Buckner-Webb, and
Representatives DEMORDAUNT, Nielsen, Pence:

The Legislative Services Office, Research and Legislation, has received the enclosed rules of the

State Board of Education - State Department of Education:

IDAPA 08.02.02 - Rules Governing Uniformity - Proposed Rule (Docket No. 08-0202-1402);
IDAPA 08.02.02 - Rules Governing Uniformity - Proposed Rule (Docket No. 08-0202-1403);
IDAPA 08.02.02 - Rules Governing Uniformity - Proposed Rule (Docket No. 08-0202-1404).

Pursuant to Section 67-454, Idaho Code, a meeting on the enclosed rules may be called by the
cochairmen or by two (2) or more members of the subcommittee giving oral or written notice to Research
and Legislation no later than fourteen (14) days after receipt of the rules' analysis from Legislative
Services. The final date to call a meeting on the enclosed rules is no later than 10/23/2014. If a meeting is
called, the subcommittee must hold the meeting within forty-two (42) days of receipt of the rules' analysis
from Legislative Services. The final date to hold a meeting on the enclosed rules is 11/21/2014.

The germane joint subcommittee may request a statement of economic impact with respect to a
proposed rule by notifying Research and Legislation. There is no time limit on requesting this statement,
and it may be requested whether or not a meeting on the proposed rule is called or after a meeting has
been held.

To notify Research and Legislation, call 334-4834, or send a written request to the address on the

memorandum attached below.
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Legislative Services Oflice
Idaho State Legislature

Eric Milstead Serving Haho' s Glizen Legialafiure

Director
MEMORANDUM
TO: Rules Review Subcommittee of the Senate Education Committee and the House Education
Committee

FROM: Principal Legislative Research Analyst - Brooke Brourman
DATE: October 03, 2014
SUBJECT: State Board of Education - State Department of Education

IDAPA 08.02.02 - Rules Governing Uniformity - Proposed Rule (Docket No. 08-0202-1402)
IDAPA 08.02.02 - Rules Governing Uniformity - Proposed Rule (Docket No. 08-0202-1403)
IDAPA 08.02.02 - Rules Governing Uniformity - Proposed Rule (Docket No. 08-0202-1404)

A public hearing concerning the following rulemaking will be held on Thursday, October 16, 2014 at
3:00 p.m. at the Idaho State Department of Education, Barbara Morgan Conference Room.

(1) IDAPA 08.02.02 - Rules Governing Uniformity - Proposed Rule (Docket No. 08-0202-1402):
The Department's proposed rule updates two documents incorporated by reference to reflect revisions made to
the Idaho Standards for the Initial Certification of Professional School Personnel and the Operating Procedures

for Idaho Public Driver Education Programs, which were approved by the Professional Standards Commission
on August 14, 2014.

The proposed rule appears to be within the authority granted to the Department in Section 33-105, Idaho
Code.

(2) IDAPA 08.02.02 - Rules Governing Uniformity - Proposed Rule (Docket No. 08-0202-1403):
The Department's proposed rule makes the following changes:

(a) Changes the name of the "Hearing Impairment Endorsement" to the "Deaf/Hard of Hearing Endorse-
ment" and increases the required minimum number of completed semester credit hours in the area of
deaf/hard of hearing from 30 to 33, with an emphasis on instruction for students who use sign language
or an emphasis on instruction for students who use listening and spoken language;

(b) Requires candidates for a Visual Impairment Endorsement to have a qualifying score on an approved
core content assessment and a second assessment related to the specific endorsement requested;

(c) Deletes all of Section 030. relating to Supervisor/Coordinator of Special Education Endorsement;

(d) Removes the word "emergency" in relation to an alternative authorization allowing school districts
to request endorsement/certification when a position requiring the Pupil Personnel Services certificate
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cannot be filled with someone who has the correct endorsement/certification and excepts from this rule
the Interim School Nurse endorsement and the Interim Speech Language Pathologist endorsement, which
are each addressed elsewhere in rule; and

(e) Specifies that taking or possessing images of students or colleagues of a harassing, confidential or
sexual nature is unethical conduct.

The Department states that the rule changes better align the standards and endorsements with national

standards and best practices. The endorsements were reviewed by committees of content experts in the Fall of
2013 and the Spring of 2014, and submitted to the State Board of Education for approval.

Code.

The proposed rule appears to be within the authority granted to the Department in Section 33-105, Idaho

(3) IDAPA 08.02.02 - Rules Governing Uniformity - Proposed Rule (Docket No. 08-0202-1404):

The Department's proposed rule makes the following changes:

Code.

cc: St

(a) In regards to certificated instructional employee professional practice evaluations, provides that in
situations where certificated personnel are unavailable for two documented classroom observations due to
situations such as long-term illness or late year hire, one documented classroom observation is acceptable;
and

(b) Specifies that those responsible for measuring teacher performance include contracted district lead-
ership such as principals, assistant principals, special education directors and superintendents.

The Department states that negotiated rulemaking was not conducted because the rule change clarifies
the original intent of the rule in regards to classroom observation.

The proposed rule appears to be within the authority granted to the Department in Section 33-105, Idaho

ate Board of Education - State Department of Education

Luci Willits
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IDAPA 08 - STATE BOARD OF AND STATE DEPARTMENT OF EDUCATION
08.02.02 - RULES GOVERNING UNIFORMITY
DOCKET NO. 08-0202-1402
NOTICE OF RULEMAKING - PROPOSED RULE

AUTHORITY: In compliance with Section 67-5221(1), Idaho Code, notice is hereby given that this agency has
initiated proposed rulemaking procedures. The action is authorized pursuant to Section 33-1511(2), Idaho Code.

PUBLIC HEARING SCHEDULE: Public hearing(s) concerning this rulemaking will be held as follows:

Thursday, October 16, 2014 - 3:00 p.m.

|daho State Department of Education
650 West Sate Sreet, 2nd Floor
Barbara Morgan Conference Room
Boise, |daho 83702

The hearing site(s) will be accessible to persons with disabilities. Requests for accommodation must be made not
later than five (5) days prior to the hearing, to the agency address below.

DESCRIPTIVE SUMMARY: The following is a nontechnical explanation of the substance and purpose of the
proposed rulemaking:

The Professional Standards Commission follows a Strategic Plan of annually reviewing twenty percent (20%) of
the Idaho Standards for Initial Certification of Professional School Personnel. The following endorsements were
reviewed by committees of content expertsin the fall of 2013 and the spring of 2014 and are ready for submission:
School Counselor, Special Education Generalist, and School Psychologist. All standards and endorsements were
revised to better align with national standards and best practices. They were then presented to the Professional
Standards Commission for consideration. The Professional Standards Commission has recommended approval of all
of the committee’s proposed revisions including renaming the Library Science/Library Media Specialist standards and
endorsement to Teacher Librarian.

A public school district may contract with an approved private driving school to provide a driver education
program. In order to assure a quality program, maintain student records and proper reporting to the Idaho State
Department of Education, specific wording was implemented regarding contracting.

FEE SUMMARY: The following is a specific description of the fee or charge imposed or increased: None.

FISCAL IMPACT: The following is asFecific description, if applicable, of any negative fiscal impact on the state
general fund greater than ten thousand dollars ($10,000) during the fiscal year as aresult of this rulemaking: NA

NEGOTIATED RULEMAKING: Pursuant to Section 67-5220(1), Idaho Code, negotiated rulemaking was not
conducted because: NA

INCORPORATION BY REFERENCE: Pursuant to Section 67-5229(2)(a), Idaho Code, the following is a brief
synopsis of why the materials cited are being incorporated by reference into this rule: The documents are too large to
include with the rule changes. They may be found at www.boar dofed.idaho.gov; and http://www.sde.idaho.gov/site/
driver_edu/forms_curriculum.htm.

ASSISTANCE ON TECHNICAL QUESTIONS, SUBMISSION OF WRITTEN COMMENTS: For assistance on
technical questions concerning the proposed rule, contact Taylor Raney, State Department of Education: (208) 332-
6886. traney @sde.idaho.gov and Audra Urie, (208) 332-6984. aurie@sde.idaho.gov.

Aerglone may submit written comments regarding this proposed rulemaking. All written comments must be
directed to the undersigned and must be delivered on or before October 22, 2014.
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STATE DEPARTMENT OF EDUCATION Docket No. 08-0202-1402
Rules Governing Uniformity Proposed Rulemaking

DATED this 14th Day of August, 2014.

Tom Luna

Superintendent of Public Instruction

State Department of Education

650 West State Street, 2nd Floor

P.O. Box 83720, Boise, |daho 83720-0027
(208) 332-6812 / Fax (208) 334-2228

THE FOLLOWING ISTHE PROPOSED TEXT OF DOCKET NO. 08-0202-1402
(Only those Sections being amended are shown.)

004. INCORPORATION BY REFERENCE.
The State Board of Education adopts and incorporates by reference into its rules: (5-8-09)

01. Idaho Standards for the Initial Certification of Professional School Personnel as approved on
August 154, 20134. Copies of this document can be found on the Office of the State Board of Education website at

www.boardofed.idaho.gov. (3-20-14)( )

02. Sandards for ldaho School Buses and Operations as approved on June 23, 2011. The
Standards for Idaho School Buses and Operations are available at the Idaho State Department of Education, 650 W.
State St., Boise Idaho, 83702 and can also be accessed electronically at http://www.sde.idaho.gov/site/transportation/
library.htm. (3-29-12)

03. Operating Procedures for Idaho Public Driver Education Programs as approved on August
154, 20134. The Operating Procedures for Idaho Public Driver Education Programs are available at the Idaho State
Department of Education, 650 W. State St., Boise, Idaho, 83702 and can also be accessed electronically at http:/
www.sde.idaho.gov/site/driver_edu/forms_curriculum.htm. 52044y
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IDAPA 08 - STATE BOARD OF AND STATE DEPARTMENT OF EDUCATION
08.02.02 - RULES GOVERNING UNIFORMITY
DOCKET NO. 08-0202-1403
NOTICE OF RULEMAKING - PROPOSED RULE

AUTHORITY: In compliance with Section 67-5221(1), Idaho Code, notice is hereby given that this agency has
initiated proposed rulemaking procedures. The action is authorized pursuant to Section 33-1511(2), 1daho Code.

PUBLIC HEARING SCHEDULE: A public hearing concerning this rulemaking will be held as follows:

Thursday, October 16, 2014 - 3:00 p.m. (MDT)

|daho State Department of Education
650 West State Sreet, 2nd Floor
Barbara Morgan Conference Room
Boise, Idaho

The hearing site(s) will be accessible to persons with disabilities. Requests for accommodation must be made not
later than five (5) days prior to the hearing, to the agency address below.

DESCRIPTIVE SUMMARY: The following is a nontechnical explanation of the substance and purpose of the
proposed rulemaking:

This rule changes the language governing endorsements and reflects revisions made to the standards and
endorsements to better align them with national standards and best practices. The Professional Standards Commission
follows a Strategic Plan of annually reviewing twenty percent (20%) of the Idaho Standards for Initial Certification of
Professional School Personnel. The endorsements were reviewed by committees of content expertsin thefall of 2013
and the spring of 2014 and were submitted to the State Board of Education for approval. Clarifications were made to
rule: 08.02.02.030 - Removal of this section —there are no state approved preparation standards for this endorsement.
08.02.02.047 - This clarification is to reflect the addition of the Interim Speech Language Pathologist endorsement
and to clarify that districts do not need to declare an emergency to request alternative authorization for these interim
certificates. 08.02.02.076 - Clarification regarding the types of inappropriate images covered under thisrule.

FEE SUMMARY: The following is a specific description of the fee or charge imposed or increased: None.

FISCAL IMPACT: The following is a specific description, if applicable, of any negative fiscal impact on the state
general fund greater than ten thousand dollars ($10,000) during the fiscal year as aresult of this rulemaking: NA

NEGOTIATED RULEMAKING: Pursuant to Section 67-5220(1), Idaho Code, negotiated rulemaking was not
conducted because: NA

INCORPORATION BY REFERENCE: Pursuant to Section 67-5229(2)(a), Idaho Code, the following is a brief
synopsis of why the materials cited are being incorporated by referenceinto thisrule: NA

ASSISTANCE ON TECHNICAL QUESTIONS, SUBMISSION OF WRITTEN COMMENTS: For assistance
on technical questions concerning the proposed rule, contact Taylor Raney, State Department of Education: (208)
332-6886. traney @sde.idaho.gov.

Anyone may submit written comments regarding this proposed rulemaking. All written comments must be
directed to the undersigned and must be delivered on or before October 22, 2014.

DATED this 14th Day of August, 2014.

Idaho Administrative Bulletin Page 123 October 1, 2014 - Val. 14-10


mailto:traney@sde.idaho.gov

STATE DEPARTMENT OF EDUCATION Docket No. 08-0202-1403
Rules Governing Uniformity Proposed Rulemaking

Tom Luna, Superintendent of Public Instruction
State Department of Education

650 West State Street, 2nd Floor

Boise, Idaho 83720-0027

(208) 332-6812 / Fax (208) 334-2228

THE FOLLOWING ISTHE PROPOSED TEXT OF DOCKET NO. 08-0202-1403
(Only those Sections being amended are shown.)

027. PUPIL PERSONNEL SERVICES CERTIFICATE.

Persons who serve as school counselors, school psychologists, speech-language pathol ogists, school social workers,
school nurses and school audiologists are required to hold the Pupil Personnel Services Certificate, with the
respective endorsement(s) for which they qualify. (3-16-04)

01. Counselor Endorsement (K-12). To be eligible for a Pupil Personnel Services Certificate
endorsed Counselor K-12, a candidate must have satisfied the following requirements. The Pupil Personnel Services
Certificate with a Counselor endorsement is valid for five (5) years. Six (6) semester credit hours are required every
five (5) yearsin order to renew the endorsement. (5-8-09)

a. Hold a master's degree and provide verification of completion of an approved program of graduate
study in school geidanee-and counseling from a college or university approved by the Idaho State Board of Education
or the state educational agency of the state in which the program was completed. The program must include
successful completion of seven hundred (700) clock hours of supervised field experience, seventy-five percent (75%)
of which must be in a K-12 school setting. Substantial-ameunts-of-tThis K-12 experience must be in each of the
following levels: elementary, middie/junior high, and high school. Previous school counseling experience may be
considered to help offset the field experience clock hour requirement.

b. Aninstitutional recommendation isrequired for a Counselor K-12 Endorsement. (5-8-09)

02. School Psychologist Endor sement. This endorsement is valid for five (5) years. In order to renew
the endorsement, six (6) professional development credits are required every five (5) years. The renewa credit
requirement may be waived if the applicant holds a current valid National Certification for School Psychologists
(NCSP) offered through the National Association of School Psychologists (NASP). To be €ligible for initial
endorsement, a candidate must complete a minimum of sixty (60) graduate semester credit hours which must be
accomplished through one (1) of the following options: (3-29-12)

a. Completion of an approved thirty (30) semester credit hour, or forty-five (45) quarter credit hours,
master's degree in education or psychology and completion of an approved thirty (30) semester credit hour, or forty-
five (45) quarter credit hour, School Psychology Specialist Degree program, and completion of a minimum of twelve
hundred (1,200) clock-hour internship within a school district under the supervision of the training institution and
direct supervision of a certificated school psychologist. (4-7-11)

b. Completion of an approved sixty (60) semester credit hour, or ninety (90) quarter credit hour,
master's degree program in School Psychology, and completion of a minimum of twelve hundred (1,200) clock-hour
internship within a school district under the supervision of the training institution and direct supervision of a
certificated school psychologist. (4-7-11)

C. Completion of an approved sixty (60) semester credit hour, or ninety (90) quarter credit hour,
School Psychology Specialist degree program which did not require a master's degree as a prerequisite, with
laboratory experience in a classroom, which may include professional teaching experience, student teaching or
specia education practicum, and completion of a minimum twelve hundred (1,200) clock-hour internship within a
school district under the supervision of the training institution and direct supervision of a certificated school
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psychologist. (5-8-09)
d. Earn a current and valid Nationa Certification for School Psychologists (NCSP) issued by the
National Association of School Psychologists (NASP). (3-29-12)
03. School Nurse Endorsement. This endorsement is valid for five (5) years. Six (6) credits are

required every five (5) yearsin order to renew the endorsement. Initial endorsement may be accomplished through
completion of either requirements in Subsections 027.03.a. or 027.03.b. in addition to the requirement of Subsection

027.03.c. (3-29-10)

a. The candidate must possess a valid nursing (RN) license issued by the Idaho State Board of
Nursing, and a bachelor’s degree in nursing, education, or a health-related field from an accredited institution.

(5-8-09)

b. The candidate must possess a valid professional nursing (RN) license issued by the Idaho State

Board of Nursing and have completed nine (9) semester credit hours from a university or collegein at least three (3)

of the following areas: (5-8-09)

i Health program management; (5-8-09)

ii. Child and adolescent health issues; (5-8-09)

iii. Counseling, psychology, or social work; or (5-8-09)

iv. Methods of instruction. (5-8-09)

C. Additionally, each candidate must have two (2) years' full-time (or part-time equivalent) school

nursing, community health nursing, or any area of pediatric, adolescent, or family nursing experience. (5-8-09)

04. Interim Endorsement - School Nurse. This certificate will be granted for those who do not meet

the educational and/or experience requirements but who hold a valid professional nursing (RN) license in Idaho. An
Interim Certificate - will be issued for three (3) years while the applicant is meeting the educational requirements, and
it is not renewable. (3-29-10)

05. Speech-L anguage Pathologist Endor sement. This endorsement isvalid for five (5) years. Six (6)
credits are required every five (5) years in order to renew the endorsement. Initial endorsement will be issued to
candidates who possess a master’s degree from an accredited college or university in a speech/language pathology
program approved by the State Board of Education, and who receive an institutional recommendation from an
accredited college or university. (3-16-04)

06. Audiology Endorsement. This endorsement is valid for five (5) years. Six (6) credits are required
every five (5) yearsin order to renew the endorsement. Initial endorsement will be issued to candidates who possess a
master’s degree from an accredited college or university in an audiology program approved by the State Board of
Education, and who receive an ingtitutional recommendation from an accredited college or university. (3-16-04)

07. School Social Worker Endorsement. This endorsement is valid for five (5) years. Six (6) credit
hours are required every five (5) yearsin order to renew the endorsement. Initial endorsement may be accomplished
through possession of a socia work certificate issued by the Idaho Bureau of Occupational Licenses, an ingtitutional
recommendation, and completion of one (1) of the following options: (3-16-04)

a. A master's degree in social work from an Idaho college or university approved by the State Board
of Education, or a master's degree in social work from an out-of-state college or university. The program must be
currently approved by the state educational agency of the state in which the program was completed. (3-16-04)

b. A master's degree in guidance and counseling, sociology, or psychology plus thirty (30) semester
credit hours of graduate work in social work education, including course work in al the following areas:
understanding the individual; casework method; field placement; social welfare programs and community resources;
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Rules Governing Uniformity Proposed Rulemaking
and research methods. (3-16-04)
08. Interim Endorsement-Speech Language Pathologist. This certificate will be granted for those

who do not meet the educational requirements but who hold a bachelor’s degree in Speech language pathology and
are pursuing a master’s degree in order to obtain the pupil personnel services certificate endorsed in speech language
pathology. An Interim Certificate will be issued for three (3) years while the applicant is meeting the educational
requirements, and it is not renewable. (3-29-10)

028. EXCEPTIONAL CHILD CERTIFICATE.
Holders of this certificate work with children who have been identified as having an educational impairment.

(3-16-04)

01. General Education Requirements. Completion of the general education requirements at an
accredited college or university is required. (3-30-07)
02. Generalist Endorsement (K-12). The Generalist K-12 endorsement is non-categorical and allows

one (1) to teach in any K-12 special education setting. This endorsement is valid for five (5) years. Six (6) credit
hours are required every five (5) years for renewal. Regardless of prior special education experience, al initial
applicants must provide an institutional recommendation that an approved specia education program has been
completed, with field work to include an internship and student teaching in a special education setting. To be eligible
for an Exceptional Child Certificate with a Generalist K-12 endorsement, a candidate must have satisfied the

following requirements: (4-4-13)
a. Completion of abaccalaureate degree from an accredited college or university. (3-16-04)
b. Completion, in an Idaho college or university, of a program in elementary, secondary, or specia

education currently approved by the Idaho State Board of Education, or completion, in an out-of-state college or
university, of a program in elementary, secondary, or specia education currently approved by the state educational
agency of the state in which the program was completed. (3-16-04)

C. Completion of thirty (30) semester credit hoursin special education, or closely related areas, as part
of an approved special education program. (3-16-04)

d. Each candidate must have a qualifying score on an approved core content assessment and a second
assessment related to the specific endorsement requested. (3-16-04)

03. Early Childhood Special Education Endorsement (Pre-K-3). The Early Childhood Special
Education (Pre-K-3) endorsement is non-categorical and allows one to teach in any Pre-K-3 specia education setting.
This endorsement may only be added to the Standard Exceptional Child Certificate in conjunction with the Generalist
K-12 endorsement and is valid for five (5) years. Six (6) credit hours are required every five (5) yearsfor renewal. To
be eligible for an Exceptional Child Certificate with an Early Childhood Special Education (Pre-K-3) endorsement, a
candidate must have satisfied the following requirements: (4-7-11)

a. Completion of a program of a minimum of twenty (20) semester credit hours in the area of Early
Childhood Education to include course work in each of the following areas. Child development and behavior with
emphasis in cognitive-language, physical, social and emotional areas, birth through age eight (8); Curriculum and
program development for young children ages three to eight (3-8); Methodology: planning, implementing and
evaluating environments and materials for young children ages three to eight (3-8); Guiding young children's
behavior: observing, assessing and individualizing ages three to eight (3-8); Identifying and working with atypical
young children ages three to eight (3-8) Parent-teacher relations; and, Field work to include an internship and student
teaching at the Pre-K - 3 grades. (4-7-11)

04. Deaf/Hard of Hearing HapaH+ert Endor sement (K-12). Completion of a minimum of thirty-
three (303) semester credit hours in the area of deaf/hard of hearing Hpairment with an emphasis on instruction for
students who use sign language or completion of a minimum thirty-three (33) semester credit hours in the area of
deaf/hard of hearing with an emphasis on instruction for students who use listening and spoken language. An
institutional recommendation specific to this endorsement is required. To be eligible for an Exceptional Child
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Certificate with a Deaf/Hard of Hearing Hmpaired endorsement, a candidate must have satisfied the following

requirements: (4-11-06)/ )
a. Completion of a baccalaureate degree from an accredited college or university; (4-11-06)
b. Completion of a program from an Idaho college or university in elementary, secondary, or special
education currently approved by the Idaho State Board of Education; or (4-11-06)
C. Completion of a program from an out-of-state college or university in elementary, secondary, or
special education currently approved by the state educational agency of the state in which the program was
compl eted; (4-11-06)
d. Completion of a program of a minimum of thirty-three (383) semester credit hours in the area of
Deaf/Hard of Hearing-Hrpairment. Must receive an ingtitutional recommendation specific to this endorsement from
an accredited college or university. {4-11-08y )
05. Visual Impairment Endorsement (K-12). Completion of a program of a minimum of thirty (30)

semester credit hoursin the area of visual impairment. An institutional recommendation specific to this endorsement
is required. To be eligible for an Exceptional Child Certificate with a Visually Impaired endorsement, a candidate

must have satisfied the following requirements: (4-11-06)
a. Completion of a baccalaureate degree from an accredited college or university; (4-11-06)
b. Completion, ef-a—pregram-frem in an Idaho college or university, of a program in elementary,

secondary, or special education currently approved by the Idaho State Board of Education;, or completion, in an out-
of -state college or university, of a program in elementary, secondary, or special education currently approved by the
state educational agency of the state in which the program was completed.

dc. Completion of a program of a minimum of thirty (30) semester credit hours in the area of Visua
Impairment. Must receive an institutional recommendation specific to this endorsement from an accredited college or
university. (4-11-06)
d. Each candidate must have a qualifying score on an approved core content assessment and a second

assessment related to the specific endorsement requested.

(BREAK IN CONTINUITY OF SECTIONS)
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(BREAK IN CONTINUITY OF SECTIONS)

047. ALTERNATIVE AUTHORIZATION - PUPIL PERSONNEL SERVICES.

The purpose of this aternative authorization is to allow Idaho school districts to request emergeney endorsement/
certification when a position requiring the Pupil Personnel Services certificate cannot be filled with someone who has
the correct endorsement/certification. The exception to this rule is the Interim School Nurse endorsement and the
Interim Speech L anguage Pathol ogist endorsement. The requirements for this these endorsements are already defined

in Subsection 027.034 and 027.08 respectively, of these rules. 4-2-08)( )

01. Term of Validity. Alternative authorization in this area is valid for three (3) years and will be

reviewed annually and is nonrenewable. (4-2-08)

02. Initial Qualifications. The applicant must complete the following: (4-2-08)

a. Prior to application, a candidate must hold a Masters degree and hold a current Idaho license from

the Bureau of Occupational Licensesin the area of desired certification; and (4-2-08)

b. The employing school district must provide supportive information attesting to the ability of the

candidate to fill the position. (4-2-08)

03. Alter native Route Prepar ation Program. (4-2-08)

a. The candidate must work toward completion of the aternative route preparation program through a

participating college/university and the employing school district. (4-2-08)

b. The candidate must complete a minimum of nine (9) semester credits annually to be eligible for

extension of up to atotal of three (3) years. (4-2-08)

C. The participating college/university or the State Department of Education will provide procedures

to assess and credit equival ent knowledge, dispositions, and relevant life/lwork experiences. (4-2-08)
d. The candidate must meet all requirements for the endorsement/certificate as provided herein.

(4-2-08)

(BREAK IN CONTINUITY OF SECTIONS)

076. CODE OF ETHICS FOR IDAHO PROFESSIONAL EDUCATORS (SECTIONS 33-1208 AND 33-
1209, IDAHO CODE).

Believing in the worth and dignity of each human being, the professional educator recognizes the supreme
importance of pursuing truth, striving toward excellence, nurturing democratic citizenship and safeguarding the
freedom to learn and to teach while guaranteeing equal educational opportunity for all. The professional educator
accepts the responsibility to practice the profession according to the highest ethical principles. The Code of Ethicsfor
Idaho Professional Educators symbolizes the commitment of all 1daho educators and provides principles by which to

judge conduct. (3-20-04)
01. Aspirations and Commitments. (3-20-04)
a. The professional educator aspires to stimulate the spirit of inquiry in students and to provide
opportunities in the school setting that will help them acquire viable knowledge, skills, and understanding that will
meet their needs now and in the future. (3-20-04)
b. The professional educator provides an environment that is safe to the cognitive, physical and

psychological well-being of students and provides opportunities for each student to move toward the realization of his

Idaho Administrative Bulletin Page 128 October 1, 2014 - Val. 14-10



STATE DEPARTMENT OF EDUCATION Docket No. 08-0202-1403

Rules Governing Uniformity Proposed Rulemaking
goals and potential as an effective citizen. (3-20-14)
C. The professional educator, recognizing that students need role models, will act, speak and teach in

such amanner as to exemplify nondiscriminatory behavior and encourage respect for other cultures and beliefs.
(3-20-14)
d. The professional educator is committed to the public good and will help preserve and promote the

principles of democracy. He will provide input to the local school board to assist in the board’s mission of developing
and implementing sound educational policy, while promoting a climate in which the exercise of professional

judgment is encouraged. (4-11-06)
e The professional educator believes the quality of services rendered by the education profession

directly influences the nation and its citizens. He strives, therefore, to establish and maintain the highest set of
professional principles of behavior, to improve educational practice, and to achieve conditions that attract highly

qualified personsto the profession. (4-11-06)
f. The professiona educator regards the employment agreement as a pledge to be executed in a

manner consistent with the highest ideals of professional service. He believes that sound professional personal

relationships with colleagues, governing boards, and community members are built upon integrity, dignity, and

mutual respect. The professional educator encourages the practice of the profession only by qualified persons.
(4-11-06)

02. Principlel - Professional Conduct. A professional educator abides by all federal, state, and local
education laws and statutes. Unethical conduct shall include the conviction of any felony or misdemeanor offense set

forth in Section 33-1208, 1daho Code. (3-20-14)

03. Principle Il - Educator/Sudent Relationship. A professional educator maintains a professional

relationship with all students, both inside and outside the physical and virtual classroom. Unethical conduct includes,

but is not limited to: (3-20-14)

a. Committing any act of child abuse, including physical or emotional abuse; (3-20-04)

b. Committing any act of cruelty to children or any act of child endangerment; (3-20-04)

C. Committing or soliciting any sexual act from any minor or any student regardless of age; (3-20-04)

d. Committing any act of harassment as defined by district policy; (4-11-06)

e Soliciting, encouraging, or consummating a romantic or inappropriate relationship (whether

written, verbal, virtual, or physical) with a student, regardless of age; (3-20-14)

f. Using inappropriate language including, but not limited to, swearing and improper sexual

comments (e.g., sexual innuendoes or sexual idiomatic phrases); (3-20-04)

0. Taking or possessing thapprepriate images (digital, photographic, or video) of students of a

harassing, confidential, or sexual nature; 82044y )
h. Inappropriate contact with any minor or any student regardless of age using electronic media;

(4-11-06)

i Furnishing alcohol or illegal or unauthorized drugs to any student or allowing or encouraging a

student to consume alcohol or unauthorized drugs except in amedical emergency; (3-20-14)

j- Conduct that is detrimental to the health or welfare of students; and (3-20-14)

k. Deliberately falsifying information presented to students. (3-20-14)
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04. Principle 111 - Alcohol and Drugs Use or Possession. A professiona educator refrains from the

abuse of alcohol or drugs during the course of professional practice. Unethical conduct includes, but is not limited to:

(3-20-14)

a. Being on school premises or at any school-sponsored activity, home or away, involving students

while possessing, using, or consuming illegal or unauthorized drugs; (3-20-04)

b. Being on school premises or at any school-sponsored activity, home or away, involving students

while possessing, using, or consuming alcohol; (3-20-04)

C. Inappropriate or illegal use of prescription medications on school premises or at any school-

sponsored events, home or away; (4-11-06)

d. Inappropriate or illegal use of drugs or acohol that impairs the individua’s ability to function; and

(4-11-06)

e Possession of an illegal drug as defined in Chapter 27, Idaho Code, Uniform Controlled

Substances. (3-20-04)

05. Principle IV - Professional Integrity. A professional educator exemplifies honesty and integrity

in the course of professional practice. Unethical conduct includes, but is not limited to: (3-20-14)

a. Fraudulently altering or preparing materials for licensure or employment; (3-20-04)

b. Falsifying or deliberately misrepresenting professional qualifications, degrees, academic awards,

and related employment history when applying for employment or licensure; (3-20-04)

C. Failure to notify the state at the time of application for licensure of past revocations or suspensions

of acertificate or license from another state; (3-20-04)

d. Failure to notify the state at the time of application for licensure of past criminal convictions of any

crime violating the statutes or rules governing teacher certification; (3-20-14)

e Falsifying, deliberately misrepresenting, or deliberately omitting information regarding the

evaluation of students or personnel, including improper administration of any standardized tests (changing test

answers; copying or teaching identified test items; unauthorized reading of the test to students, etc.); (4-11-06)
f. Falsifying, deliberately misrepresenting, or deliberately omitting reasons for absences or leaves;

(3-20-04)

0. Fasifying, deliberately misrepresenting, or deliberately omitting information submitted in the

course of an official inquiry or investigation; (3-20-14)

h. Falsifying, deliberately misrepresenting, or deliberately omitting material information on an

official evaluation of colleagues; and (3-20-14)

i Failure to notify the state of any criminal conviction of a crime violating the statutes and/or rules

governing teacher certification. (3-20-14)

06. Principle V - Funds and Property. A professional educator entrusted with public funds and

property honorsthat trust with a high level of honesty, accuracy, and responsibility. Unethical conduct includes, but is

not limited to: (3-20-14)

a. Misuse, or unauthorized use, of public or school-related funds or property; (3-20-04)

b. Failure to account for school funds collected from students, parents, or patrons; (3-20-14)
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C. Submission of fraudulent requests for reimbursement of expenses or for pay; (3-20-04)
d. Co-mingling of public or school-related fundsin personal bank account(s); (3-20-04)
e Use of school property for private financial gain; (3-20-14)
f. Use of school computersto deliberately view or print pornography; and, (3-20-04)
0. Deliberate use of poor budgeting or accounting practices. (3-20-04)
07. Principle VI - Compensation. A professional educator maintains integrity with students,
colleagues, parents, patrons, or business personnel when accepting gifts, gratuities, favors, and additional
compensation. Unethical conduct includes, but is not limited to: (3-20-14)
a. Unauthorized solicitation of students or parents of students to purchase equipment, supplies, or
services from the educator who will directly benefit; (3-20-14)
b. Acceptance of gifts from vendors or potential vendors for personal use or gain where there may be
the appearance of a conflict of interest; (3-20-04)
C. Tutoring students assigned to the educator for remuneration unless approved by the local board of
education; and, (3-20-04)
d. Soliciting, accepting, or receiving afinancial benefit greater than fifty dollars ($50) as defined in
Section 18-1359(b), 1daho Code. (3-20-14)
08. Principle VII - Confidentiality. A professional educator complies with state and federal laws and
local school board policies relating to the confidentiality of student and employee records, unless disclosure is
required or permitted by law. Unethical conduct includes, but is not limited to: (3-20-14)
a. Sharing of confidential information concerning student academic and disciplinary records, personal
confidences, health and medical information, family status or income, and assessment or testing results with
inappropriate individuals or entities; and (3-20-04)
b. Sharing of confidential information about colleagues obtained through employment practices with
inappropriate individuals or entities. (3-20-04)
09. Principle VI11 - Breach of Contract or Abandonment of Employment. A professional educator
fulfills all terms and obligations detailed in the contract with the local board of education or education agency for the
duration of the contract. Unethical conduct includes, but is not limited to: (3-20-14)
a. Abandoning any contract for professional services without the prior written release from the
contract by the employing school district or agency; (3-20-04)
b. Willfully refusing to perform the services required by a contract; and, (3-20-04)
C. Abandonment of classroom or failure to provide appropriate supervision of students at school or
school-sponsored activities to ensure the safety and well-being of students. (3-20-04)

10. Principle1X - Duty to Report. A professional educator reports breaches of the Code of Ethics for
Idaho Professional Educators and submits reports as required by Idaho Code. Unethical conduct includes, but is not

limited to: (3-20-14)
a. Failure to comply with Section 33-1208A, Idaho Code, (reporting requirements and immunity);

(3-20-04)

b. Failure to comply with Section 16-1605, Idaho Code, (reporting of child abuse, abandonment or

Idaho Administrative Bulletin Page 131 October 1, 2014 - Val. 14-10



STATE DEPARTMENT OF EDUCATION Docket No. 08-0202-1403

Rules Governing Uniformity Proposed Rulemaking

neglect); (4-11-06)
C. Failure to comply with Section 33-512B, Idaho Code, (suicidal tendencies and duty to warn); and

(4-11-06)

d. Having knowledge of aviolation of the Code of Ethicsfor Idaho Professional Educators and failing

to report the violation to an appropriate education official. (3-20-04)

11. Principle X - Professionalism. A professional educator ensures just and equitabl e treatment for all

members of the profession in the exercise of academic freedom, professional rights and responsibilities while
following generally recognized professional principles. Unethical conduct includes, but is not limited to: ~ (3-20-14)

a. Any conduct that seriously impairs the Certificate holder’s ability to teach or perform his

professional duties, (3-20-04)

b. Committing any act of harassment toward a colleague; (4-11-06)

C. Failure to cooperate with the Professional Standards Commission in inquiries, investigations, or

hearings; (3-20-04)

d. Using ingtitutional privileges for the promotion of political candidates or for political activities,

except for local, state or national education association elections; (4-11-06)
e Willfully interfering with the free participation of colleagues in professional associations; and

(4-11-06)

f. Taking or possessing inapprepriate images (digital, photographic or video) of colleagues of a

harassing, confidential, or sexual nature. 82044y )
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IDAPA 08 - STATE BOARD OF AND STATE DEPARTMENT OF EDUCATION
08.02.02 - RULES GOVERNING UNIFORMITY
DOCKET NO. 08-0202-1404
NOTICE OF RULEMAKING - PROPOSED RULE

AUTHORITY: In compliance with Section 67-5221(1), Idaho Code, notice is hereby given that this agency has
initiated proposed rulemaking procedures. The action is authorized pursuant to Section 33-1511(2), 1daho Code.

PUBLIC HEARING SCHEDULE: A public hearing concerning this rulemaking will be held as follows:

Thursday, October 16, 2014 - 3:00 p.m. (MDT)

|daho State Department of Education
650 West State Sreet, 2nd Floor
Barbara Morgan Conference Room
Boise, Idaho

The hearing site(s) will be accessible to persons with disabilities. Requests for accommodation must be made not
later than five (5) days prior to the hearing, to the agency address below.

DESCRIPTIVE SUMMARY: The following is a nontechnical explanation of the substance and purpose of the
proposed rulemaking:

In March 2014, the lIdaho Legislature approved revisions in IDAPA 08.02.02.120 and the addition of IDAPA
08.02.02.121 in order to meet the required elements of teacher and principal evaluation models in Principle 3 of the
ESEA Waiver that was approved by the State Board of Education.

In an effort to clarify the intent of the rule as well as meet the needs of varying situations, the following revisions
are being put before the State Board of Education for approval:

* InIDAPA 08.02.02.120, include the option of one (1) classroom observation in situations where the
teacher is unavailable for two (2) classroom observations.
* InIDAPA 08.02.02.121, clarify those responsible for measuring teacher performance.

FEE SUMMARY: The following is a specific description of the fee or charge imposed or increased: NA

FISCAL IMPACT: The following is a specific description, if applicable, of any negative fiscal impact on the state
general fund greater than ten thousand dollars ($10,000) during the fiscal year as a result of this rulemaking:

No Fiscal Impact

NEGOTIATED RULEMAKING: Pursuant to Section 67-5220(1), Idaho Code, negotiated rulemaking was not
conducted because: This change in rule is for clarification of the original intent of the rule as to classroom
observation.

INCORPORATION BY REFERENCE: Pursuant to Section 67-5229(2)(a), Idaho Code, the following is a brief
synopsis of why the materials cited are being incorporated by referenceinto thisrule: NA

ASSISTANCE ON TECHNICAL QUESTIONS, SUBMISSION OF WRITTEN COMMENTS: For assistance
on technical questions concerning the proposed rule, contact Lisa Colon, State Department of Education: (208) 332-
6917. Icolon@sde.idaho.gov.

Anyone may submit written comments regarding this proposed rulemaking. All written comments must be
directed to the undersigned and must be delivered on or before October 22, 2014.
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DATED this 14th Day of August, 2014.

Tom Luna, Superintendent of Public Instruction
State Department of Education

650 West State Street, 2nd Floor

Boise, Idaho 83720-0027

(208) 332-6812 / Fax (208) 334-2228

THE FOLLOWING ISTHE PROPOSED TEXT OF DOCKET NO. 08-0202-1404
(Only those Sections being amended are shown.)

120. LOCAL DISTRICT EVALUATION POLICY -- TEACHER AND PUPIL PERSONNEL
CERTIFICATE HOLDERS.

Each school district board of trustees will develop and adopt policies for teacher performance evaluation using
multiple measures in which criteria and procedures for the evaluation of certificated personnel are research based and
aligned to Charlotte Daniel son Framework for Teaching Second Edition domains and components of instruction. The
process of developing criteria and procedures for certificated personnel evaluation will allow opportunities for input
from those affected by the evaluation; i.e., trustees, administrators, teachers, and parents. The evaluation policy will

be amatter of public record and communicated to the certificated personnel for whom it is written. (3-20-14)
01. Sandards. Each district evaluation model shall be aligned to state minimum standards that are
based on Charlotte Danielson’s Framework for Teaching Second Edition domains and components of instruction.
Those domains and components include: (3-29-10)
a. Domain 1 - Planning and Preparation: (3-29-10)
i Demonstrating Knowledge of Content and Pedagogy; (3-29-10)
ii. Demonstrating Knowledge of Students; (3-29-10)
iii. Setting Instructional Outcomes; (3-20-14)
iv. Demonstrating Knowledge of Resources; (3-29-10)
V. Designing Coherent Instruction; and (3-29-10)
vi. Designing Student Assessments. (3-29-12)
b. Domain 2 - The Classroom Environment: (3-29-12)
i Creating an Environment of Respect and Rapport; (3-29-10)
ii. Establishing a Culture for Learning; (3-29-10)
iii. Managing Classroom Procedures; (3-29-10)
iv. Managing Student Behavior; and (3-29-10)
V. Organizing Physical Space. (3-29-10)
C. Domain 3 - Instruction and Use of Assessment: (3-29-10)
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i Communicating with Students; (3-29-12)
ii. Using Questioning and Discussion Techniques, (3-29-10)
iii. Engaging Studentsin Learning; (3-29-10)
iv. Using Assessment in Instruction; and (3-29-12)
V. Demonstrating Flexibility and Responsiveness. (3-29-12)
d. Domain 4 - Professional Responsihilities: (3-29-10)
i Reflecting on Teaching; (3-29-10)
ii. Maintaining Accurate Records; (3-29-10)
iii. Communicating with Families; (3-29-10)
iv. Participating in a Professional Community; (3-29-12)
V. Growing and Developing Professionally; and (3-29-10)
vi. Showing Professionalism. (3-29-10)
02. Professional Practice. For evaluations conducted on or after July 1, 2013, al certificated

instructional employees must receive an evaluation in which at least sixty-seven percent (67%) of the evaluation
results are based on Professional Practice. All measures included within the Professional Practice portion of the
evaluation must be aligned to the Charlotte Danielson Framework for Teaching Second Edition. The measures
included within the Professional Practice portion of the evaluation shall include a minimum of two (2) documented
observations annually, with at least one (1) observation being completed by January 1 of each year. In situations
where certificated personnel are unavailable for two (2) documented classroom observations due to situations such as
long-term illness, late year hire, etc., one (1) documented classroom observation is acceptable. District evaluation
models shall also include at least one (1) of the following as a measure to inform the Professional Practice portion of

all certificated instructional employee evaluations: (3-20-14) )
a. Parent/guardian input; (3-20-14)
b. Student input; and/or (3-20-14)
C. Portfolios. (3-20-14)
03. Sudent Achievement. For evaluations conducted on or after July 1, 2013, al certificated

instructional employees, principals and superintendents must receive an evaluation in which at least thirty-three
percent (33%) of the evaluation results are based on multiple objective measures of growth in student achievement as
determined by the board of trustees and based upon research. For evaluations conducted on or after July 1, 2014,
growth in student achievement as measured by |daho's statewide assessment for Federal accountability purposes must
be included. This portion of the evaluation may be calculated using current and/or past year's data and may use one
(1) or multiple years of data. Growth in student achievement may be considered as an optional measure for all other
school based and district based staff, as determined by the local board of trustees. (3-20-14)

04. Participants. Each district evaluation policy will include provisions for evaluating all certificated
employees identified in Section 33-1001, Idaho Code, Subsection 16. Evaluations shall be differentiated for
certificated non-instructional employees and pupil personnel certificate holdersin away that aligns with the Charlotte
Danielson Framework for Teaching Second Edition to the extent possible. Policies for evaluating certificated
employees should identify the differences, if any, in the conduct of evaluations for nonrenewable contract personnel
and renewable contract personnel. (3-20-14)
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05. Evaluation Policy - Content. Local school district policies will include, at a minimum, the
following information: (4-1-97)
a. Purpose -- statements that identify the purpose or purposes for which the evaluation is being
conducted; e.g., individual instructional improvement, personnel decisions. (4-1-97)
b. Evaluation criteria -- statements of the general criteria upon which certificated personnel will be
evaluated. (4-1-97)
C. Evaluator -- identification of the individuals responsible for appraising or evaluating certificated

instructional staff and pupil personnel performance. The individuals assigned this responsibility shall have received
training in evaluation and prior to September 1, 2018, shall demonstrate proof of proficiency in conducting
observations and eval uating effective teacher performance by passing a proficiency assessment approved by the State
Department of Education as a onetime recertification requirement. (3-20-14)

d. Sources of data -- description of the sources of data used in conducting certificated personnel
evaluations. For certificated instructional staff, a minimum of two (2) documented classroom observations shall be
included as one (1) source of data. At least one (1) of those observations must be completed prior to January 1 of each
year. In situations where certificated personnel are unavailable for two (2) documented classroom observations due to
situations such as long-term illness, late year hire, etc., one (1) documented classroom observation is acceptable.
Parent/guardian input, student input and/or portfolios shall be considered as sources of data to support professional

practice. (3-20-14)( )
e Procedure -- description of the procedure used in the conduct of certificated personnel evaluations.

(4-1-97)

f. Communication of results -- the method by which certificated personnel are informed of the results

of evaluation. (4-1-97)

g. Personnel actions -- the action available to the school district as a result of the evaluation and the
procedures for implementing these actions; e.g., job status change. Note: in the event the action taken as a result of
evaluation is to not renew an individual’s contract or to renew an individual’s contract at a reduced rate, school
districts should take proper stepsto follow the procedures outlined in Sections 33-513 through 33-515, Idaho Codein

order to assure the due process rights of all personnel. (3-20-14)
h. Appeal -- the procedure available to the individua for appeal or rebuttal when disagreement exists
regarding the results of certificated personnel evaluations. (4-1-97)
i Remediation -- the procedure available to provide remediation in those instances where
remediation is determined to be an appropriate course of action. (4-1-97)
j- Monitoring and evaluation. -- A description of the method used to monitor and evaluate the
district’s personnel evaluation system. (4-1-97)
k. Professional development and training -- a plan for ongoing training for evaluators/administrators
and teachers on the districts eval uation standards, tool and process. (3-29-10)
l. Funding -- a plan for funding ongoing training and professional development for administratorsin
evaluation. (3-29-10)
m. Collecting and using data -- a plan for collecting and using data gathered from the evaluation tool
that will be used to inform professional development. Aggregate data shall be considered as part of the district and
individual schools Needs Assessment in determining professional development offerings. (3-20-14)
n. Individualizing teacher evaluation rating system -- a plan for how evaluations will be used to

identify proficiency and record growth over time. No later than July 1, 2013, districts shall have established an
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individualized teacher evaluation rating system with a minimum of three (3) rankings used to differentiate

performance of teachers and pupil personnel certificate holdersincluding: (3-20-14)
i Unsatisfactory being equal to “1”; (3-20-14)
ii. Basic being equal to “2”; and (3-20-14)
iii. Proficient being equal to “3". (3-20-14)
0. A plan for including all stakeholders including, but not limited to, teachers, board members,
administrators, and parentsin the development and ongoing review of their teacher evaluation plan. (3-20-14)
06. Evaluation Policy - Frequency of Evaluation. The evaluation policy shall include a provision for
evaluating all certificated personnel on afair and consistent basis. (3-20-14)
07. Evaluation Policy - Personnel Records. Permanent records of each certificated personnel

evaluation will be maintained in the employee’s personnel file. All evaluation records will be kept confidential within
the parameters identified in federal and state regulations regarding the right to privacy (Section 33-518, 1daho Code).
Local school districts shall report the rankings of individual certificated personnel evaluations to the State
Department of Education annually for State and Federal reporting purposes. The State Department of Education shall
ensure that the privacy of all certificated personnel is protected by not releasing statistical data of evaluation rankings
in local schoal districts with fewer than five (5) teachers and by only reporting that information in the aggregate by
local school district. (3-20-14)

08. Evaluation System Approval. Each school district board of trustees will develop and adopt
policies for teacher and pupil personnel certificated performance evaluation in which criteria and procedures for the
evaluation are research based and aligned with the Charlotte Daniel son Framework for Teaching Second Edition. By
July 1, 2014, an evauation plan which incorporates all of the above elements shall be submitted to the State
Department of Education for approval. Once approved, subsequent changes made in the evaluation system shall be
resubmitted for approval. (3-20-14)

121. LOCAL DISTRICT EVALUATION POLICY - SCHOOL PRINCIPAL.

For principal evaluations conducted on or after July 1, 2014, each school district board of trustees will develop and
adopt policies for principal performance evaluation using multiple measures in which criteria and procedures for the
evaluation of administratively certificated personnel serving as school principal are research based and aligned to the
standards and requirements outlined in Subsections 121.01 through 121.07 of this rule. Districts must, at a minimum,
pilot such an evaluation during the 2013-2014 school year and report the results of that pilot to the State Department
of Education no later than July 1, 2014, in aformat determined by the Department. The process of developing criteria
and procedures for principal evaluation will allow opportunities for input from those affected by the evaluation; i.e.,
trustees, administrators, teachers and parents. The evauation policy will be a matter of public record and
communicated to the principal for whom it iswritten. (3-20-14)

01. Sandards. Each district principal evaluation model shall be aligned to state minimum standards
based on the Interstate School Leaders Licensure Consortium (ISLLC) standards and include proof of proficiency in
conducting teacher evaluations using the state's adopted model, the Charlotte Danielson Framework for Teaching
Second Edition. Proof of proficiency in evaluating teacher performance shall be required of all individuals assigned
the responsibility for appraising, observing, or evaluating certificated personnel performance. Those responsible for
measuring teacher performance include contracted district |eadership such as principals, assistant principals, special
education directors, and superintendents. Proof of proficiency in evaluating performance shall be demonstrated by
passing a proficiency assessment approved by the State Department of Education as a onetime recertification
requirement prior to September 1, 2018. Principal evaluation standards shall additionally address the following
domains and components: 82044y )

a. Domain 1. School Climate - An educational leader promotes the success of al students by
advocating, nurturing and sustaining a school culture and instructional program conducive to student learning and
staff professional development. An educational leader articulates and promotes high expectations for teaching and
learning while responding to diverse community interest and needs. (3-20-14)
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i School Culture - Principal establishes a safe, collaborative, and supportive culture ensuring all
students are successfully prepared to meet the requirements for tomorrow’s careers and life endeavors. (3-20-14)

ii. Communication - Principal is proactive in communicating the vision and goals of the school or
district, the plans for the future, and the successes and challengesto all stakeholders. (3-20-14)

iii. Advocacy - Principal advocates for education, the district and school, teachers, parents, and
students that engenders school support and involvement. (3-20-14)

b. Domain 2: Collaborative Leadership - An educational leader promotes the success of al students
by ensuring management of the organization, operations and resources for a safe, efficient and effective learning
environment. In collaboration with others, uses appropriate data to establish rigorous, concrete goalsin the context of
student achievement and instructional programs. The educational leader uses research and/or best practices in

improving the education program. (3-20-14)
i Shared L eadership - Principal fosters shared leadership that takes advantage of individual expertise,
strengths, and talents, and cultivates professional growth. (3-20-14)
ii. Priority Management - Principal organizes time and delegates responsibilities to balance
administrative/managerial, educational, and community leadership priorities. (3-20-14)
iii. Transparency - Principal seeksinput from stakeholders and takes all perspectives into consideration
when making decisions. (3-20-14)
iv. Leadership Renewal - Principal strives to continuously improve leadership skills through,
professional development, self-reflection, and utilization of input from others. (3-20-14)
V. Accountability - Principal establishes high standards for professional, legal, ethical, and fiscal
accountability for self and others. (3-20-14)
C. Domain 3: Instructional Leadership - An educational leader promotes the success of al students by

facilitating the development, articulation, implementation, and stewardship of avision of learning that is shared and
supported by the school community. The educational leader provides leadership for major initiatives and change
efforts and uses research and/or best practices in improving the education program. (3-20-14)

i Innovation - Principal seeks and implements innovative and effective solutions that comply with
general and special education law. (3-20-14)

ii. Instructional Vision - Principa insures that instruction is guided by a shared, research-based
instructional vision that articulates what students do to effectively learn. (3-20-14)

iii. High Expectations - Principal sets high expectation for all students academically, behaviorally, and
in all aspects of student well-being. (3-20-14)

iv. Continuous Improvement of Instruction - Principal has proof of proficiency in assessing teacher
performance based upon the Charlotte Danielson Framework for Teaching Second Edition. Aligns resources,
policies, and procedures toward continuous improvement of instructional practice guided by the instructional vision.

(3-20-14)

V. Evaluation - Principal uses teacher/principal evaluation and other formative feedback mechanisms

to continuously improve teacher/principal effectiveness. (3-20-14)
vi. Recruitment and Retention -Principal recruits and maintains a high quality staff. (3-20-14)

02. Professional Practice. For evaluations conducted on or after July 1, 2014, all principals must

receive an evaluation in which sixty-seven percent (67%) of the evaluation results are based on Professional Practice.
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All measures included within the Professional Practice portion of the evaluation must be aligned to the Domains and
Components listed in Subsection 121.01.a. through 121.01.c. of this rule. As a measure to inform the Professional
Practice portion of al principal evaluations, district evaluation models shall aso include at least one (1) of the

following: (3-20-14)
a. Parent/guardian input; (3-20-14)
b. Teacher input; (3-20-14)
C. Student input; and/or (3-20-14)
d. Portfolios. (3-20-14)

03. Sudent Achievement. For evaluations conducted on or after July 1, 2013, al certificated
instructional employees, principals and superintendents must receive an evaluation in which at least thirty-three
percent (33%) of the evaluation results are based on multiple objective measures of growth in student achievement as
determined by the board of trustees and based upon research. For evaluations conducted on or after July 1, 2014,
growth in student achievement as measured by Idaho's statewide assessment for Federal accountability purposes
must be included. This portion of the evaluation may be calculated using current and/or past year’s data and may use
one (1) or multiple years of data. Growth in student achievement may be considered as an optional measure for all

other school based and district based staff, as determined by the local board of trustees. (3-20-14)
04. Evaluation Policy - Content. For evaluations conducted on or after July 1, 2014, local school
district policies will include, at a minimum, the following information: (3-20-14)
a. Purpose -- statements that identify the purpose or purposes for which the evaluation is being
conducted; e.g., individual instructional leadership, personnel decisions. (3-20-14)
b. Evaluation criteria -- statements of the general criteria upon which principal s be evaluated.
(3-20-14)
C. Evaluator -- identification of the individuals responsible for appraising or evaluating principal
performance. The individuals assigned this responsibility shall have received training in evaluation. (3-20-14)
d. Sources of data -- description of the sources of data used in conducting principal evaluations.
Proficiency in conducting observations and evaluating effective teacher performance shall be included as one (1)
source of data. (3-20-14)
e Procedure -- description of the procedure used in the conduct of principal evaluations.  (3-20-14)
f. Communication of results -- the method by which principals are informed of the results of
evaluation. (3-20-14)
0. Personnel actions -- the action, available to the school district as aresult of the evaluation, and the
procedures for implementing these actions; e.g., JOb status change. (3 20-14)
h. Apped -- the procedure available to the individual for appeal or rebuttal when disagreement exists
regarding the results of an evaluations. (3-20-14)
i Remediation -- the procedure available to provide remediation in those instances where
remediation is determined to be an appropriate course of action. (3-20-14)
j- Monitoring and evaluation. -- A description of the method used to monitor and evauate the
district’s principal evaluation system. (3-20-14)
k. Professional development and training -- a plan for ongoing training and professional learning
based upon the district’s evaluation standards and process. (3-20-14)
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l. Funding -- a plan for funding ongoing training and professional development for evaluators of

principals. (3-20-14)
m. Collecting and using data -- a plan for collecting and using data gathered from the evaluation tool
that will be used to inform professional development for principals. (3-20-14)
n. Individualizing principal evaluation rating system -- a plan for how evaluations will be used to

identify proficiency and record growth over time. No later than July 1, 2014, districts shall have established an
individualized principal evaluation rating system with a minimum of three ranki ngs used to differentiate performance

of principalsincluding: (3-20-14)
i Unsatisfactory being equal to “1”; (3-20-14)
ii. Basic being equal to “2”; and (3-20-14)
iii. Proficient being equal to “3". (3-20-14)
0. A plan for including stakeholders including, but not limited to, teachers, board members,
administrators, and parentsin the development and ongoing review of their principal evaluation plan. (3-20-14)
05. Evaluation Palicy - Frequency of Evaluation. The evaluation policy should include a provision
for evaluating all principals on afair and consistent basis. All principals shall be evaluated at least once annually no
later than May 1 of each year. (3-20-14)
06. Evaluation Policy - Personnel Records. Permanent records of each principal evaluation will be

maintained in the employee’s personnel file. All evaluation records will be kept confidential within the parameters
identified in federal and state regulations regarding the right to privacy (Section 33-518, Idaho Code). Local school
districts shall report the rankings of individua certificated personnel evaluations to the State Department of
Education annually for State and Federal reporting purposes. The State Department of Education shall ensure that the
privacy of al certificated personnel is protected by not releasing statistical data of evaluation rankingsin local school
districts with fewer than five (5) teachers and by only reporting that information in the aggregate by local school
district. (3-20-14)

07. Evaluation System Approval. Each school district board of trustees will develop and adopt
policies for principal performance evaluation in which criteria and procedures for the evaluation are research based
and aligned with state standards. By July 1, 2014, an evaluation plan which incorporates all of the above elements
shall be submitted to the State Department of Education for approval. Once approved, subsequent changes made in
the evaluation system shall be resubmitted for approval. (3-20-14)
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