
TABLE 3.13
State Legislative Retirement Benefits

State

Alabama
Alaska

Iftrizcmal

Arkansas

ICaMmal

Colorado

(Sbnhettjcut;

Delaware

ilonda^

Georgia

Participation Requirements for regular retirement Employee contribution rate knefit formula

iNonelavaitatite^::

Optional

H)V!|ndato!rylexcei|t!iat!offi<3als|ubleil:
:|lQ|e/m:|jfflJ^|may:ORl|o§;fQr^^
i:;office^
j:iZ?|B|.<Sfl%ii:2^,;1'-!e6flf^bufion|
l|e||u|remef|s!|ffect;al{|meml:)e:iji:
|ie|efi|3(J(i|e|jgibRt|lre|mremen^si|
l|i]:e£t|h6s|e}e|t6H|afte:|^anua|Yl|;|
:iili

Optional. Those elected before 7/1/99
may have service covered as a regular
slate employee but must have 5 years
of regular service to do so.

igisl|tftK|e^i:|ter|?l;99Q:;sre|gsfc|
|||I|iie!:ir!ifi:imintieRel:its:l|ri:

|legi5lafive|sewjce|

Mandatory

iNandaHQQ'l

Mandatory.
DEHB81of2011-Mandatoryfor
those elected after January 1,2012.

|Qp|iena|ilecteiQffi|a||lmay|o|f|i|
|&u|Q|may^QOse|Ketween;|DB;:a^|
|||'ptansy:||.|N:|.|'Jl!|||;;i]l;|J|li|:j|1^
i|l.:$Bl|tQ;:ii2Q1ll-5B|1:0Q|fictsl!
i^osein,rGille^?tlii£lecfecil,Qfficers<i

|($sJll||iJ|||j|ut|||20|J|JxGe|)l||
;l:a|j|c&o|i|utton|reJu||eienlorlJ^
^m6:mfa&rs.||.!|:1^|H||:;|i,;|ii||i?^|l|^

Optional; choice when first elected.

Four tiers. Varies depending upon tier.
Detailed information set forth in Public
Employees' Retirement System (PERS)
plan comparison chart.

||c||mpl0ye|
ljAZI:SBi^Qtij2ij1^atti(egis|ationl
fincreasesicontributiQnirates^
!Step|iffim|Heiresent1I%jof|gross|
|salal|ti|n:J||2|Q|:ii|i:iian'|;
|||tyaTraljy;jBasJ(i|ca(cu|3tj^
lia:ri?l3ei,r^5ed|i.ftfi:ects;all:irrierftl3:ei;syi

^^^^&^M^jWSSl^S?
'ifM^M^MiSyiiii^

Non-contributory plan in effect for those
elected before 2006. For those elected
then and thereafter, a contributory plan
that requires 5% of salary.

Four tiers. Varies depending upon tier.
Detailed information set forth in Public
Employees' Retirement System (PERS)
plan comparison chart.

igiJiwit?iS^;yealsj:(;}f;servic^||fc
|i2:|wit|I^O'||ye<i:r&Bf|sewice;|or^
^eati|0||ervj£ei|ar|jlef|etjfem^
iw|tiani3:ctuana{lreductj<)niQ{::;t)eriefi&;]
iyest|ng|a[|5|y|a|rs;:i
li^Z'iSB^]6Q9!6?ii:?1iEQ|ioseie|ecl?
|%Bce|ftiiiiQ12;igi6Siiti
iiSll:l^j|^i^l9iiSl:ill~t';:j-li:
paJs|oj|servce|:|esfing|t|ie|irs||No,^
|prov|si8n?|for|re|ire.me:nti|ft^
|Qr|fc|FJart^iremsn||l:|||||||j|||

Age 65 with 10 years of service; 55/12;
any age with 28 years of service; any
age if serving in the General Assembly
on 7/1/79; any age if in elected office
on 7/1/79 with 17 and 1/2 years of
service. As a regular employee, 65/5
or any age/28 years. Members of the
contributory plan established in 2005
must have a minimum of 10 years
legislative service if they have only
legislative state employment.

PERA: age 65 with 5 years of service; Employee: 8%
age 50 with 30 years of service; when
age + service equals 80 or more (min.
age of 55). State Defined Contribution
Plan (DCP); no age requirement and
immediate vesting.

iAgRl|0.w]thp2|5ieaKicre{iite^seOTce|j;|
|age;6||^jt||0|5;yea:rs;ge(lHect|:^l|t|
|5€rvice|;3'g|S2|wtth.|ji5aTsi^
^tatg5etvi5e,:ii;^^i:::.^:;;:iy^:,i':H:!ii:i:j:^

|f(ictedift|r.!2Q1]1-agei.|3|wjthi|;!l:|i^l|1>|j^
35!yeai:|of|esting|5ervi,c&:flr|gfi^5iji|^
:1iitRi^Q-2||yeB|:oJ!vesting]sewite^^
|iRe(jyi^y|bJnefitjlavaijahtei^th|ea^
:|fe;tJ;imgnt8ges*i!li^|i:i|,|i:|.jt|:|:i.ji

Age 60 with 5 years of credited service; 3% of annual compensation in excess
or 55 with 10 years of service, of $6,000.
DE HB 81 of 2011-65 with 10 years of DE HB 81 of 2011-5% of annual
service; or 60 with 20 years of service, compensation in excess of $6,000.
Vesting at 10 years.

:^estiregii|iBB|gjan-^|years.jftge;62;:i
|;|jth|6;yej.rs||||e|||at|aop^e|
l|!hangedjin|2(|||it|Jgi|S|?w^^
||Jeii(||i:tmmum'>|esSrig|in||G:|
j:p|an|<|lj|Qygnyjage|y||;||jl|
iti|iiQo:ii©iiiiiij|m|ji'
|^|R,||jea|^|tre||ntiJ|'|liF
:|:atag|J5;|arw]t|33:iy|ffr|jo|se!Wtce!i

l|JEm|lQJeexQn;trtHution|tsj:|3%^
;|frmjlo|er|mntri|u|iQn|is|ij|^

||tjJi||e|;jNoxhanJejJffect|ng;;tH|||^
1;Dl|an|ii|Jlj||f|li||11:|:|||i?i|j
Vested after 8 years. Age 62 with 8 Employee: 3.75% + $7/m.
years of service; age 60 with reduction
for early retirement.

Four tiers. Varies depending upon tier,
Detailed information set forth in Public
Employees' Retirement System (PERS)
plan comparison chart.

:^|(:iyea:Fs;^icreM9;s|w(?
i-llJ|aweF3g6|mlh||as||1,|yea^
|:^nefi|J|Ga:()ee<|iat|80|(|i|jf|S||Ri
|eleaei:|^cjal!:m3y;|urcHasfiiisem^
;£re8tt:iin|theiRlanler3eil^letieil?
|j:nQn|eJe(|e||iQSition||||l!bi|ng||||
ltr)|a:au3na{lj^eterm;iney||ouni?
;iaiSB;^^^:20^a-Forlho5^ieail
;i||£|a|sr:l[lif|0;I2i:|||li3rsi:i?
||atii:sillll:h|i1.itlijlllTa9el
j]n|th|:Rast|.|^aTi||(]e|t|eri|fjt|is;:
^li^siii^yiiiiiiii:

For service that began after 7/1/99:
2.07% x FAS x years of service FAS
based on three highest consecutive
years of service. For service that
began afler July 1,1991, $35 x years
of service = monthly benefit. For
contributory plan, 2% x FAS x years
of service.

PERA: 2.5% x FAS x years of service,
capped at 100% of FAS.DCP benefit
depends upon contributions and
investment return.

|(||33%|iaverage|'annual|sa)ary)|il^
||averagisala:^|:Qve'|||reaK|QiHi)|
^•;cre(Jttec}lserwce|ug^6|35^ears;i:
iQQ3-i6,4Qii2W-$38,6QOll]
li)|)5--i(J,$|)Ot|Q(16-$|3,®|
i20Q^S^i0Q;ii|i8-$^8jaOQ;ii|;li
^OQ9-£5'1;IQOlAfteri2^)9-increase^
(!bTJafcgoiit|Kj|6%|j3|r|ga^r|i
^MmsSM^iiiiiSS^M

2% times FAS times years of service
before 1997 + 1.85% times FAS times
years of service from 1 997 on. FAS =
average of highest 3 years.

||DB.:Rlan-3%|Xjyears^j|ecijta|ei|
ieiiceiaverag|ii|i)i(|ensa^
|Iaverage|o||jg1ies|5|ears]||D||
^Rlan-cfeJ)en|en|upQ|]j:nvestm&^
lexpenencei

l|i.S||:||;|||oi(3|iU|iaie||||
lililGB|ii|xipiHiiitiiiii
:jfin|}]le|l|in|t[ieiYSte:mfa1ft:erj|uly|]|l
||Oi|1|||ve|Je|nal:;|5mpMsa|io|will|
|-be|a:5e^-on1'l^e|(iighest!|^aji;|:j

$36/month for each year of service.
Post-retirement benefit increases are
not available to any person who joins
the system after July 1,2009.

See footnotes at end of table
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TABLE 3.13
State Legislative Retirement Benefits (continued)

State

^Hawaul

• Idaho

Illinois;

Indiana

|Ken|uckt

Louisiana

Mnel

..f>a.^E?!{?l..................................^?.^e/?f.{7^^
Benefit formula

|Mi,d3l:ar|t|l;i:ti'^3|i|01|'lii^
;il;63|affect$!(:orjtti:osfcih()ient$ihei
ilaiaftii|l|||aH!i?

;Matffj:plani5|n&ncTOfrjbu|ory^?^
|el|cte!ififflcjalij|l|nik|||annuj^
!B]!%(:t^63i:ii:2.0I'l-^c)!ntribii&ni,;J3fel

Mandatory; same plan as public
employees (PERSI)

^ptloHaJ||nQtl1:he|sameias.!tti|Stafe|
|EmRloyees>:|Retiremeo|S^stetT>y;iQliJi:
istate;'sfina:tQi,:|represeJitativesinci}
lst3tew}cleleli;te(Ii©fficials;lhavittie!!
|&Rtio|to;|F|ir{(cigatgj

^Ve$tin:glia);i5|y?Brsy^e;|5.wtthl|5;
iears|oJ|^rvie(3||||jj.|w|tH|lDj.|e3r^^
3df:sMceil
|t|li|iil|3ii2fli-iesliilai'D..|:
fjeat|||n^|ge|wi||fl||^ea:rs|oji^

Age 65 with 5 years of service; reduced 6.79% paid by member, 11.32% paid
benefit at age 55 with 5 years of service, by employer,

itet^J-a|gei5|wjffi|8]year|;Qf|&|v(ce!:o^
]age'i2|wit|'|ieaijo|servJce>;,i

|||i|(erl|-ag5i|:|itRl8jyeai'oj(5e|jcei^
::ageS2::jwjtli'i8t^at|jQ^sj^J£eM
^I^QM^^es^msfiM

DB plan was mandatory for those DB plan-vesting at 1 0 years. Age 65
serving before April 30,1 989, except with 10 years of legislative service; or,
that those serving on that day could if no longer in the legislature, these
opt to transfer to the DC plan. Defined options apply; at least 10 years of
contribution has been mandatory service; no state salary; at age 55+

Rule of 85 applies; or age 60 with 15
years of setvice. Early retirement with
reduced benefit.
DC plan-immediate vesting.

for those elected or appointed since
4/30/89.

|Qpire'nal]|| ||ge|5;ige;62|iii'2()iea:ii:;
:?Brsice|lRu)filQ^88!;lrecl.ucedlbenefi|J3t::

j||||witi||eitgea|l.(|!irvice^

Optional for legislators and employees Age 65; age 62 with 5 years of service,
of the legislator leadership offices.
Mandatory for all other regular, full
time employees.

|t|0ptiQ|!a|TH()S8:jwh:ol'QRti;out|are|
Jcovereyi|bythe5tatB:e'mployees|Rlani

or when age plus years of service
equals 85.

:|ftyIiS|.ilfi?;?si:Mealitlsenlt^ei:
|any| ageH/iJtji: SQ |^ea;r5;|of;'se rvlce,|
;:andijritelrmediat§jpmvi$ion;s;tat'|yi:
;r|:j;remeM^R?)-eel.uce(:li'b]5n8fits,:;;

||jef^||l|jS%iofjaja'jy||nc|u{iesi|corj:-T
||a|uliQn|1|o||ejire;ijejjannu^
|su|/jvoT|an|uJil||r<?*5|i|Q|s||a^
!|inLtt[t)utioHSi?r;just||etirement:aH^
;|n0i.s;yrvivcir:|riny;jjty}|;
?]|fiR2^tie|same;with^tie|xGegtionl
||]|em.|ers|D(ij|^|Q;n|i|utionsiQn|
.ttie|sala^u||to|ftemaxjmu'mtsa:|aTyil
ij)r|anfluiiiurpQs|s|l:n||(|1j6:^
.imuim|sa|at^:tQr|mn;uityl|urposcs^
jil||5i480|89|cu|rJRttx||le|i|l|tors|
Itivisalaoilllilex^Iffielm^mum^
ssiMi^iiiiiM
DB plan-funded by employer and
employee contributions.
DC plan-5% employee, 20% state
(of taxable income) through 2009,
At present, the contribution is
recalculated annually not to exceed
the state contribution to the employee
retirement plan.

^jiiiviiji

6% (base may include salary, per
diem, non-session allowance, session
expenses; or various combinations at
the legislator's option.)

lil^irefiJtableicomRfinsatioflie^
j|y|l|||jt||||,500|iot:;t(|e|ame;|s|
|yual|saiar||Re»ise(}^|ye.|'ayabl|QH;:
\ lom pgnsatiQn ^^wtM |Qn!:Wi-2|fQirms|
;il3egfn!nin§:itHi2005|
il|||;IDf|DQ8|j3eiaI|Ses$ion-rai|ec!ii
;the:£onti'ibutjon11evet!fei6%l?o:rl

ligiSlatQrs!||£|e<J|fter|7^^&&||

Legislative service for legislators elected
after January 1,1997, is ineligible for
State Employee Retirement System
benefits. (LSA-Const.Art.10, §29.1)

|Man'd,gfo:r^

;:o||a1||iQKestav||ig||salary|[)lus|
;a,nnuityiB|s|ti!on]io3|lrj|y|jflns|as|m
|fi!e|[eci|offiaal||igtiest|averagB|a(aT||
||^verag|.9fi||g|est|12-montti[|l|||||
;:RertQ(is|a$|electe(l;Qfj:ic@|y^nnyi;

i(i:i:Qi2i%iiiijiiii
ii:i||^3lo|261II-|ulf(RlieTiTi:||||:l:it
ilectellofficiJIireHuiiJlmliSla
ji|3iiii)iiiuiiiimj2:iii:i
j.annuallJ|Q|l5<Jy|'||||||i|!||]I:^
Average monthly salary for highest 42
consecutive months x 2% x months of
credited service.

:|ii'i-l.-||sars|i0iilj2jf>||
i'iiiii:lliiiiiiil;ii
,i:ne)(|||rs|il%ti|8|Q^J
1next||rs|:i5ii|8i%U
]-nex|f8lyrs^,|,p%i=|4p.0|o,i
|ier;:||3%.joT|ea£h^eaF!opety|cK

^^^Mffy^^!sew?(?
l!7/1^3i|age::62|if[|e$$^hafti0jyears|^-;|;
;ifisel'viceiQn::l/;'l:Ii^ed'uceci|l3e'nefJt^
i:availaE)le|forleailief!feltuemeritJ:!l:l:^:l|:

DB plan-monthly benefit: Lesser of
(a) $40 x years of General Assembly
service completed before 11/8/89; or
(b) 1/12 of the average of the three
highest consecutive years of General
Assembly service salary.
DC plan-numerous options for with-
drawing accumulations in accord with
IRS regulations. Loans are available. A
participant in both plans may receive a
benefit from both plans.

ii'|tjiij(^|x|^s|of|etvlceir|i;i.^
;first|aQiyeaTs,l|+|iitimfisJf|ii|im:es|
iyea|s]jfl|ex<:^ss::^|OJb,?n<)':m()re;:tha^

[||n:|:excess|Q^!3^:lf:Aiis averagelofil;
[titg'hfistyearsj}

3 highest years x 1.75% x years of.
semce - 12= monthly benefit.

;2i5i^|ltS;|ii||iTie()rtat}l|l
|CQmpensat!on}|x]yeacs!Q|seroJGe;|;FAS:is:.
|ffie|a«erage|monthlyjea|niogs^|f|ig|
i|&0|msrfths;:pr%c|3i:ngllrietiremjen^
||HB|:,;Q||66JISJficial|Sessio);i||(ju(|ci;:|
!theann|ia:|;GQliiforitstire^
|from:|the|Gj>||c3^J3ea|t|5^)|to|||%|
l|ffect|v|&n|iyi|,iQQ8.:iTliiiappltes;:
ltQ;curr£,nfJa5iwell.as!to:ifuturelf^

||tie|$tatute£:reservet(:>]tti|'|egiyM
i^lo^ffi:ma^lsy^^t)a9^
;amounf|o|t|e!H}l||may:i8!|ncreas^^
!|||iJ|:legis|ture|J|HeJegi|JtJre|j:|
;.pr^yncls|Heias1:|^tteli!naea5&

B|65%|legislatoK;;|ernfiloyerp|;ii:i^;;;^
|iGon!Hbu:tjOft[is];actuarja!lyiyelteTm

ItiTOejsjyears^ofiservicll

See footnotes at end of table
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TABLE 3.13
State Legislative Retirement Benefits (continued)

Missouri!

^eBraslo

Nevada

State

Maryland Optional

Participation

|MassacKusetf$:j]^l]|EI;||Opl;iona^
;'ielectiotl;t?the^enera{:£ourt^

Michigan Optional

tiMiffn^t9|||||||;j1|:|Ma^

Mississippi Mandatory

|M3n!dgta(^;|Tbe:reti|rem&ntilaw:fc
|l|gis?i|i:Si§;lcLi|te(J|cl;if||ritly|
^mjttil.planlfQio^erstatei;
|'jemployee|:l|:;'|!j^|||:i|H;:i]^

Optional

;NQne!availablK;

Mandatory; but a legislator, within
30 days after he/she is first elected
or appointed, may elect notto
participate; a decision to terminate
participation in the plan cannot be
reversed. The legislators' retirement
system is separate from the state
employee retirement plan.

|]NewjHa;mpshjrei:i|l,|:;Non@|a^

See footnotes at end of table

..^^£?.{P.?.{!^.^.C^.^LGe^?.??l(!L...............J^^^^^
Age 60 with 8 years; age 50 with 5% of annual salary.
8+ years creditable service for early
reduced retirement.

l'?sttn||at|6)years^igil55|witlii6|
^|eai|servjce||;uff|e(iu(;e^fc)enefi^^:
|65liRedu£eaibenefits^or:reti.]'ement^

i:|)efo|!|:|e|65|;

Age 55 with 5 years or when age plus
years of service equal 70. Employee
contributions are immediately vested.
Employer contributions are vested as
follows: Zero after one year; 50% after
two years; 75% afterthree years; 100%
after four years.

,li|^|siaJo||R|(JJmeri|||||!l||i|
|:be|ore'ii^91?-62|ear|witKi^,|e^
|Jrv|e|nJ:|EulJJ||st8<|J|||;|jem^b^
J|d||sJ|aveISociJljSecyTit|i(:o^rsgJ,:l
|6eftnei<?o:ntriMutiQri:|lahi.JP^P)?si^
|1^9?-agel|:an:d::im;mediatejvestingj:|
;;DG||m|rT)bers|l;iawi5ocia}iSecuritil
|:£0verage,t

Age 60 with 4 or more years of service,
or 25 years of service.

||%,ia:lth|u9hjs6m||:legi|ato:|s:iar6:;]:
1grai])({fatherec)l:at|!?wer|ites|i:

For legislators elected before
3/31/97-7.10% for (DB) plan.
Elected after 3/31/97-(DC) plan, the
state contributes 4% of salary.
Members may contribute up to 3% of
salary. The state will match the
member's contribution in addition to
the state 4% contribution.

^RR-911
!Bf^l5<i$lfromJmern:{)e&!Aiii5ml:iate^

Regular-15.75% state, 9.00% member.
Supplemental Legislative Retirement
Plan-7.40% state, 3.00% member.

^or:^QseEhtredionioriBgfQri^:20ii®
j^stiri||^t^y^fs^fi|s&rvice,|:;.|:||^
iMgei5,!:isery?|i.|ttiie:illlMJe^
^^^MaM&^^^w^^M^
|to|j|tosei:|ntering|5^stemj.j|fterl
||^|?2p|J-||sfi,n|at;;ii:^ai:Qflservi.(:e|
j|ge|2i;|eTy|ciji|^Fee||jll|Bie|n:ial^^^
|Jsse|:||s||^ears}||f|||ote|o||Q|
|witiaimimmum!ac|e'|c!^|5i

Hired before 7/1/11-vesting at 5 years.
Age 60 with at least 5 years service;
age 65 regardless of years of service; or
30 years of service regardless of age.
After 7/1/11-vesting at 5 years. Age 65
wilh 5 years service, or age 70.

tQltHQse|entering;.sjst€m|ffer|;
|^i2Q||||cQniibyf|anii|4^

7.9% employee and 8.37% employer
for DB and DC plan.

Must have at least 10 years of service,
be age 60, and no longer be a
legislator in order to retire without
benefit reduction. A legislator who
is no longer serving, has at least 10
years of sen/ice, but is under the age
of 60 can elect to wait to receive his/
her benefit until the age of 60 or begin
receiving a reduced benefit prior to
the age of 60.

15% of session salary.

Benefit formula

3% of legislative salary for each year
of service up to 22 years 3 months.
Benefits are recalculated when
legislative salaries are changed.

^|5|mes;^r|QJseTv'ite|tfrnes|FA^|
iASy=|avejage|f|his|est:36|mo:nttisi;^
IServiGelcrediflslllowecl^D^
|:;memiers;biiJn|t|er|MassacKuseti:|^
;r|tJremJn|ilansj

DB plans-various provisions,
depending on when service started.
DC plan-benefits depend upon
contributions and earnings.

ll^|)|x|Rj.glii5^ara\rerage^ja^
'^^^S^?^^?^S^Si
;:upQn;GQntn&ufjons|aBdlinv;esfment|
^ewm^Ms^^S

Legislators who qualify for regular state
retirement benefits also automatically
qualify for the legislators' supplemental
benefits.
Reguiar-2% x average compensation x
years of service up to and including 25
years of service + 2.5% x average com-
pensation x service in excess of 25 years.
Average compensation is calculated using
the highest 4 years of compensation.
Supplement-1% x average compensa-
tion x years of legislative service through
25 years + 1.25% x average compen-
sation x years of service in excess of 25,

lFQT|tiiQse;|hl?cl|onlQKtoefoT&:
|'1:2j|l^0a|-month1yipayicltviclec)|t)^:
!^4|lYears|.Q|l.cre(IJta|}|e|servJc|rXagRe^
^Q^^^S'^M^j^^
i:;(3yitHej:geti(iJtaJ|jtJC?as||nJa|:|»|
illctinjieijiii:
l;Forjt|osie|ile)ri;ng;lsysfern|aiteii:
llliaiji&iiiiii

DB plan-Membership Service Factor
(see below) x years of Service Credit
x MAC.
More than 5 years and less than 10
years of membership service-1.5%
Less than 30 years of membership
service-1.7857%
30 years or more of membership
service-2%

Number of years x $25 = monthly
allowance.
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TABLE 3.13
State Legislative Retirement Benefits (continued)

State

New Jersey

NewMexico;

New York

INorfhiGarolina

North Dakota

Ohio

Oklahoma

..^art/c^it'on...................................^£9.^^^^^^

Mandatory Vesting at 8 years. Age 60; no minimum 5% of salary
service requirement. Early retirement
with no benefit reduction with 25 years
of service.

|Opt|QRai||i;^||||:||l;|j|||:i|>|i|Ji|i|^
?oflsertfj:£eil^|wit|'8i.ieaB;o^;s&rvt^
||aiI|tt|Irl||years:^iervi(;e;|iC)|tti
|ear5|o|fiservjiceJ|r:jan^|gJlwith|1|lJ^^
|yea?:oj|se|vi£il||i||i|!'i:.|l||il||^
.|la||^Je^wit|5|eaK|ofiservi(||Qr||||iOD^

|;l|fi:niJjgjlwrt|H'Q|earsj<i|:}egts|a^

Benefit formula

Detailed information set forth in Your
Retirement Plan; Legislative and
Executive Plan, published by New York
State Office of the State Comptroller.

|M8n!cl,3:to!ry|;

None available.

|(3Rf|Qna}.iRSRS|iFei:iree:|l|n5|;|
||5ri?fi|e:mJnl-the|trayttionaK^
|(jjefjn:e(j;:|)enfif(tlpljn|||||i,e|merri^er;'
|.)|edecl]ia:i'(alc|efin6(i|c(|MrjBut)oi::
:iplan|ifl<:l|'i|ie:|co'm|inec{|plan;l|
|F|i(l|ipationi|n.jthilatij|w
||i:mitea;io:lnew|OPERS;me:mbers|an(I;!

11QRER^minl3ersiwhoia:d1ess;tH3ll^
|ygaioNser|ce:Jori|1l2i§200t;

Legislators may retain membership as
regular public employees if they have
that status when elected; one time
option to join elected officials' plan.
SB 794 of 2011-new provisions
affect people elected to office after
n/t/2011,

Detailed information set forth in Your Detailed information set forth in Your
Retirement Plan: Legislative and Retirement Plan: Legislative and
Executive Plan, published by New York Executive Plan, published by New York
State Office of the State Comptroller. State Office of the State Comptroller.

|ft|J||Jlwith|5|jea||^i!|icB|it|dj|e|||||j|li
i||'Refit|ava;i(aig|ate8i:er|g;es;i:i|;:l:i|||:||j||:^

3% x FAS x years of service. FAS =
higher of three highest years or three
final years. Benefit is capped at 2/3 of
FAS. Other formulas apply if a legisla-
tor also has other service covered by
the Public Employee Retirement System.

!'|lan||l|J258l|je.|iear|oflsfirojce|
i;Ba?l:ai$:®iperieaE:;Q¥:5ervic|afte:r

;1^1%||ian|'|::J||i,ReRen|iiiejj|R||
l|Legi5latiMejpfiF^Jem|i|al|ei,n|!e|ec||
||ecem!berliltj|)i|Be;|?ari|egi|
IretJresl||6Q|x|t|e;:yearjlo|]c?Bite^
'ie|it8>|iF|H||e|:sl|tQriRo;:rgtiteaiin!lii:
^MSe^^SSe^S^:
(;[3||iy6ariof;credJte|;se||c|iA^^
'i^MisiSiiiiiim

Detailed information set forth in Your
Retiremenl Plan: Legislative and
Executive Plan, published by New York
State Office of the State Comptroller.

||ijHest1anju||toJi;pieis|ti|3n|J||2%|^
i::yearslo^serwcii:

l||9ri«S!||j:)en^ngi|oni:|3]an|0^^
:|in|3|matJon]^j{QrtHlire|egisjativi
|BenMitsi;PriileJesJ|ni|RJstriction||;|^
:ij0iii|l^j!lij|:ylj'ill|t|||.||.;|^

Elected Officials' Plan-vesting at 6
years. Age 65, or age 60 with 6 years'
service.

SB 794 of 2011-vesting at 8 years.
Age 65 or age 62 with 10 years
of membership in the plan. Early
retirement with reduced benefits at
age 60 with 10 years of service.

Optional contribulion levels-4.5%, Average participating salary x length of
6%, 7.5%, 8,5%, 9% or 10%, of total service x computation factor depending
compensation, on optional contributions ranging from
SB 794 of 2011-schedule of options 1.9% for a 4,5% contribution to 4% for
was repealed. Required contribution of a 10% contribution.
3.5% of total compensation, S.B. 1641 (Chapter 105, Laws of 2008)-

people elected to office on or after
7/1/2008: formula described here can
apply only to years of service as an
elected official and can be based only on
the higher year of salary received as an
elected official (not on any subsequent
salary from a non-elective post as was
possible under the original provisions).
Capped benefits at 100% of salary as a
member of the OPERS (not dear whether
this is highest salary as an elected
official).
S.B. 1889 (Chapter 435, Laws of 2010)
-reduced the menu of options to the
highest and lowest, which are shown
above, for people elected to office after
11/1/2010.Thosewhofailtomakea
choice within 90 days of taking office
default to the highest contribution and
computation factor.
SB 794 of 2011-2% of final average
salary times years of service.
SB 2322 of 2012-members may choose
a benefit option of 2.5% of final average
salary, for which members' contributions
will be increased by an amount that will
equal the actuarial cost of the increased
benefit.

See footnotes at end of table
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TABLE 3,13
State Legislative Retirement Benefits (continued)

State

iOregon;;

Pennsylvania

IRh?lislan(l;

South Carolina

.iexasl

Participation

IQpfionali
.^e.^.[r^e-/Lte.^orre^^Lr^re^lnL_...............^P.^Zel

|N&rmaliir@tirern6ntj:ag:s:iorggner||l^

|;sejv|e|nJemJers|is|g|||or|gel|i|||||
iwj®0:iyeari:ollreyrementCTe9:i{11|IJ^

:i|J|iRlan|timemb|rs|mayJcontritJu|^
^ai0unti;to:i!J:m|tslsetJl%iJRS,|i^t;|1i;!<j|

Benefit formula

Optional. Act 120 of 2010-applies to
those who become state legislators on
or after 12/1,2010,

^gtslatorj|ele|te|:befo:?|anuaTyl
||%9i5-^j|gib]filfoTi|iemio|oi|SQ|a^
|yea|for|a£hil|a|Qfi'}egjslativ^
^^la^^lmM^feme^
^ewSi^moom:
ijHegisl,a|Qii|I|ajiaifter^anua^:|
||l|^5|in|Ii|j:it)|ioea(n1cre|i.t|fer|
!|uibJJ|rel;iremfint:jl;)e;nefits;|:|,|i|^
lljffieintith|inj|:dte|emRtQyeei;i'i'|||::|i
|t|tirejnen||ilar|.

Optional

^outhi:Oa?]ji'|!ii.l^iN&neill/ai.laBIeyi:l

Tennessee Optional.

lOpllonali

Age 50 with 3 years of service; any
age with 35 years of service; early
retire me nt with reduced benefit.
Act 120 of 2010-vesting at 10 years.
Retirement age is 55 with 3 years of
credited service or according to the
Rule of 92 with a minimum of 35 years
of service.

6.25%.

Act 120 of 2010-6.25% or 9.3%
(member's choice). Rate will vary
with actuarial conditions; these are
minimums.

10pRSI>:^i"3jvi(|yil|c?y^^mpo^ni
|OG|3rnp<:ment-at|iitiTemen^
j;m3^lffi£eJveJlit{A|'|siiiymRiym!
|lpaymfin||QFjin::ec|ual|i:nstal1mfi:nts|o^

||aj§.y;IO,i|||ori2Q|ea||periodiJ
j;DB|c5lnp&nen|-i3enNit:icaJcu]a?|is:|
iiiS|J6:rcerixtfirial:l3v|jrac|^salair|':i|
.|eariiQfJJw|e|::1:l|l||||J|||JJ|^
3% x final average salary x credited
years of service (x withdrawal factor if
under 50), with a maximum benefit of
100% of FAS.
Act 120 of 201 0-new legislators may
choose between plans with different
contribution rates. The multiplier for
the lower contribution will be 2% and
for the higher contribution 2.5%. Cap
on benefits is uncham

Age 60 with 8 years of service. 30 years 10% 11% as of January 1,201 3.
of service regardless of age. (Same as (same as state)
state employee retirement plan)
Act 278, Laws of 2012-SCRS: vesting
at 8 years; retirement benefits at age
65 with 8 years of service or in accord
with the Rule of 90. Reduced benefits
are available at age 60 with 8 years
of service. ORP: immediate vesting in
employer contributions.

Act 278, Laws of 2012-SCRS: 7% as
of July 1,2012, rising to 8% on July
1,2014.0RP: 7%+5% employer
contribution, immediately vested.

Age 55,4 years of service.

|?6sQnlg1ali'jyears|^i:6|?wilh:i8:'yeari
:^^m^M9QIKV^i^^sa^
^ services

4.82% x earnable compensation
x years of service. "Earnable
compensation" means 40 x the daily
rate of remuneration, plus $12,000, of
a member of the General Assembly, as
from time to time in effect.
Act 278, Laws of 2012-SCRS: 2.25%
x years of service x final average
compensation, which is the average
of the member's 5 highest years of
earned compensation. ORP: upon
retirement a member may annuitize
the balance in the account or take
a lump sum or partial distribution.
Federal provisions apply, (same as
state plan)

Members hired before 7/1,14 $85.21 per month x years of service with
participate in a non-contributory plan. a cap 90% of final compensation,
Members hired after 7/1,14 participate 2006 legislation provides for an
in a contributory plan. State contributes annual adjustment in the base amount
4% toward defined benefit, 5% into (not an annual COLA to recipients) and
401 K Member contributes 5% toward provides Ihat a legislator may rejecl

the increase in writing. $55.00 for those
in the contributory plan.

i2y3%|xi|i$trict!jiuyge|;:s^la^|.l6ngt|
iQf^effl)ce,^ttti:^|monil:tl^
ica:ppe9:|at|the!.l^eljoia|djstrict|u^
|saja|^i:snd;|adj:uste|'iwh8nisac|;
il$aliHearei):ncreiased|^rjousi:nro

jffRtiQnJlariaJ3^s1J|iIljtary|ii|c|
||recli|mayi;hfi:|u||Ta|e|ito:J||l|fo|
:ieled;jvei:c(as$iservi(i|meMb&|h:i'[:J|:1ff;
iepjTniJ2QlJ3|:||ir||iii||lj!|.]l
||a1ail|ai5et!|il4Q|ODQ;aiygaii||

defined benefit, 2% into 401 K (can do
more if so desired).

See footnotes at end of table
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TABLE 3.13
State legislative Retirement Benefits (continued)

State

Utah

iVermont;

Virginia

iWastiington;!

West Virginia

Wisconsin;

Wyoming

.^.rt{.c^a^.....................,...........,...^.?.^^^^^^

Mandatory Age 62 with 10 years and an actuarial Non-contributory.
reduction; age 65 with 4 years of For the DC plan, employer will
service for full benefits, contribute 10% of compensation,
2010 legislation closed the Governors' which will vest after four years of
and Legislators' Retirement Plan to service. Employees may, but are not
legislators elected after 7/1,2011 required, to contribute.
and replaced it with the New Public
Employees' Tier II Contributory
Retirement Plan Defined Contribution
Plan.The new DC plan will be a 401(k)
with distribution of accumulations
subject to federal rules.

Benefit formula

$24.80/month (as of July 2004) x years
of service; adjusted semi-annually
according to consumer price index up
to a maximum increase of 2%.
For the DC plan, benefits will be based
upon accumulations in the employee
account.

sNQnaiavatlatilii
|©efgrrei|Qmpensatjo^pl|]:n|'availat)lg,|:

Mandatory. Eligibility for various plans
based on membership date. Same as
state employees plan.

|Qg|rQ|at|:IJi8^re|n1sleiioiT'Jffifi^
|legtia|<:)|bJto|i!g|Jljo|a|t|le|:|uJ^
jjetiTe||efl|ila:||:i||,shfi|ma|®J-|
|RU,eiinltKa|i|}tan!.:B|!ma:|ng|cQninBJj
|tiQn||th&iwis||ew:|e|jsjatersini|||
|| in|ER|Pla||Jr;:Pl3:|l||j|:| ^||||

Optional

il|WiscQnsm|Retirsmfint|S^stem|^R5^
;fflan(i|l:o^i:ili;|ft1:

;:j|Defejred':C|}mRensation:||5|i|tan-i|
'iS^SiMi^^w^

Plan 1-Age 50 with 30 years of service Plan 1-members who qualify do not
(unreduced); age 55 with 5 years of make an employee contribution.
service; age 50 with 10 years (reduced). Plan 2-5% of creditable compensation.
Plan 2-When age and service == 90; or Hybrid plan-mandatory and voluntary
normal Social Security retirement age contributions to defined benefit and
with 5 years of service (unreduced); defined contribution components.
age 60 with 5 years of service (reduced).
Hybrid plan-When age and service =
90; or normal Social Security retirement
age with 5 years of service (unreduced);
age 60 with 5 years of service (reduced).

|R)an|||J:g|l%|itt|S]yfiaTsiif|en/j:Ge|j|,|^
iili:ii:lliiiililliiiil:i:iil^
ItiaRi'liiijitiii^liisiiliiciJilforj^QiiM
lJce|i|ait&|lD6]||ejaf^(:ie:iia;n]||

|'im'm!eiiteit)JHefit|,|su|e||tQ|ed^
|re5®fjn^n||^D||i!de;.QfjK|p?^^
i!lThe]membfi|;Tnay|tmQSe^riau£Q:^
[fQ^rtvestme'n^o^GanfrifciutiQns'ito^l-tel

|{5C|i3rt;|lt|||?|J;|:lj|;i:|,|||^

Age 55, if years of service + age Before 1 0/1,87-7%.
equal 80. After 10/1,87-5%.

IMlnj'mum|feKrBmenflage.Ijsi55t||||
^o(Tnaj.:|etjre.me'ntjag|i|'62|NQ^
|retiremCTt|age|Wtth:30^ri|f|W&^
-jservi£e|is:lijeli|y|']f|;i:ij:|j^||:lj'||||^

None available.

Source: National Conference of State Legislatures^ March 2016.

Key:
COLA-Cost of living adjustment.
CPI-Consumer price index.

DB-Defined Benefit.

DC-Defined Contribution.

FAS-Final average salary.

None available-no retirement benefit provided.

Plan 1-1.7% of average final
compensation x years of service
(average over highest 36 consecutive
months).
Plan 2-1.65% of average final
compensation x years of service
(average over highest 60 consecutive
months).
Hybrid plan-1.65% of average final
compensation x years of service
(average over highest 60 consecutive
months).

|.H{ani3ft||||^aRM|ewtceiG|i!cij|||
S|vera|:&ifinW|(:orn^nsa3t||il;|l|:
liPl3nl||K|s|^|o!|i|||rce|i|i|i|3|i
liiverage;|inal|:(|onJpeDsatifl.n|JD£l
^l3enefjt|e{:»en|s::iioH:ih||v3lu:ei3of|
;3Cfflmiu]ations|l|:H|||j^ii?il!|||j|tl|

2% x final average salary x years of
service. Final average salary is based
on 3 highest years out of last 10 years.

JRetirement[beh:e?itlJs!cal(:ulatecJ:!uh(ier;i
;.bofh;l<'formyia<|a:ni;|'TOoney|u^

i:m®tJods]a;n^wilji(a:eive|tlie|Highe|^^
^lie:^Q:il>eaef(f£al<:ulationsl:

|;ioTroyia-(Nirrama|iy|FJQ|joi||h^
|ea|20&0|;maYi:n|||xceeJ|65|>|^
jtinal|veige|eaiil|gsl(iglie||.l:ia}||
liI:isalati||r|Oj|l:iJ|OQloi
|j2i;iS5:||;y|arsio|sewic|
ifor:|ervice:j(?fQre:|2000|l%|x:iyear|:;
|o|servic|x:sa|aryl|(rsen/rce||00l
tan^aJBllll
|:^6nJy|u:r£Hise|^|a|lat]0||t?ssey|
in!xl|ti.ifil!a|i{a|i.i|;iR||
||c£Qun|Jn3lexait|ge;;i(ani|hsre?
!lt|eisxp!e<|anc^|wKenj|nn^

OPERS-Ohio Public Employee's Retirement System.
OPERS-Oklahoma Public Employee's Retirement System.
OPSRP-Oregon Public Employee's Retirement System.
ORP-South Carolina State Optional Retirement Program.
PERA-Public employee retirement association.

PERS-Public Employee's Retirement System.

SCRS-South Carolina Retirement System.
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