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Annual Surveys, Reports, and 
Recommendations
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Section 67-5309B, Idaho Code
o Division of Human Resources' Compensation Report 

• Annually on December 1st

o Governor’s Budget Recommendation
• State-of-the-State Address in January

o Legislative Action
• Annual Appropriation to Each State Agency in March

Each shall address, at a minimum, the four components 
and subsequent funding for each component 

1. Salary Structure Adjustments 
2. Specific Occupational Inequities (Pay line Exceptions) 
3. Merit Increase 
4. Benefit Package



FY 2020 State Agency 
Personnel Costs (PC)
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$633 m

$238 m$283 m

$154 m

$301 m

$164 m

PC Appropriation of $1.7 billion from All Funds

Education (Excludes K‐12) 36%

Health & Human Services 13%

Law and Justice 16%

Natural Resources 9%

Economic Development 17%

General Government 9%



Authorized FTP Summary
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Employer‐Paid Benefit Costs
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FY 2020 
Appropriation

FY 2021
OGI Actuarial 

Estimate

FY 2022 
Projection 

Health Insurance  (medical, dental) $13,087 $13,588 $14,391
Retiree Subsidy $134 $191 $185
Health Insurance Continuation Premium $58 $0 $0
Administrative Costs $42 $42 $44
Proposed Use of "Sweep" Funding ($1,020) ($951) ($1,058)
Proposed Use of Reserve Funding ($651) ($1,691) $0

Annual Appropriation $11,650 $11,180 $13,560
New General Fund Approp $0 ($4,620,929) $23,631,972

Total General Fund in the Base $108,170,300 $103,549,371 $127,181,343

Employer-Paid Health Insurance per Eligible Employee

FICA - Social Security 6.20%
FICA - Medicare 1.45%
Unemployment Insurance 0.00%
Life Insurance 0.72%
Regular Retirement Rate (higher rates for police/fireman) 11.94%
Unused Sick Leave Benefit 0.65%
DHR Fee (agencies with classified employees) 0.55%
Average Workers' Compensation Rate (rates vary by agency) 0.82%

      22.33%

FY 2021 Variable Benefits as a % of Gross Salary:

Total Variable Benefits



FY 2020 CEC Actions
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• CEC Committee Recommended and Legislature 
Supported Funding for a 2% ongoing CEC based 
on merit, to be distributed at the discretion of the 
agency head and institution presidents

• Also funded an across-the-board $550 increase for 
each permanent employee

• Agency Compensation Plans were approved by 
DFM and DHR before increases could be 
implemented
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Pay Change Report
FY 2019 – FY 2020 Permanent Pay Changes in Each 
State Agency

o March 15, 2019 – December 15, 2019
o The dates capture any early implementation of 

a CEC, when applicable
o Shows median and average pay increases by 

agency
o Reasons for the pay changes
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Permanent Pay Changes
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PC and FTP:
What’s the Difference?

• ADD JFAC Tour info HERE

Budget & Policy AnalysisLegislative Services Office 9



PC and FTP Examples
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FY 2021 CEC Considerations
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Questions?
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