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Public University in the West
- U.S. NEWS & WORLD REPORT
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MENTAL HEALTHCARE

PROBLEM

100% of counties have a mental
health care shortage.*

SOLUTION

U of I Doctor in Clinical
Psychology (PsyD) graduates
will treat addiction disorders and
address suicide prevention.

OUTCOMES

10-15 graduates a year will

treat Idahoans with mental
health issues such as substance
abuse, depression and suicidal
thoughts.

* |daho Department of Health and Welfare

PRIMARY CARE

PROBLEM

98% of state has a primary care
workforce shortage.*

SOLUTION

Physican assistant (PA) or
nursing graduates will serve our
neighbors with urgent care, and

family and emergency medicine.

OUTCOMES

15-20 graduates a year will
provide skilled medical care,
improve health outcomes, and
save lives.

FUNDING REQUEST: $2,139,200

CYBERSECURITY

PROBLEM

Critical systems that serve our
state and industry are at risk
from cyberattacks.

SOLUTION

* Increase the number of
graduates with cybersecurity
degrees to help fight
cyberterrorism

* Research to understand how to
stop cybersecurity attacks

OUTCOMES

Increase up to 285 students
enrolled annually who will
protect our state from malicious
actions and bad actors.
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THE VALUE OF UNIVERSITY RESEARCH TO THE STATE OF IDAHO

RESEARCH

Research results create
more questions - more money
brought in for research

EMPLOYERS HIRE
VANDALS BECAUSE
OF THEIR RESEARCH
EXPERIENCE

Research and hands-on
experience prepare graduates to POISED TO ACHIEVE

contribute to their employers
from day one. Vandals earn the CARNEGIE R1

) highest starting salaries of all

{ public graduates in Idaho. VERY HIGH RESEARCH ACTIVITY
This brings more Idaho tax dollars home to solve Idaho's problems. AN swE Rs H ELP
INDUSTRIES THRIVE
Research by U of | fills a need
industry does not have the
> . y money or resources to do on its

own. The answers drive industry
w Unlversrty success, increasing economic
1 ‘ UNDERGRADUATES ofldaho return to the state.
- MORE THAN 50%
ENGAGE IN RESEARCH
‘ College graduates make more than
) $1M more over the course of their
careers -improving economics of
their communities
INDUSTRY GROWS -
NEED MORE EMPLOYEES

Hiring locally and investing in
Idaho's graduates is economically
beneficial for all. Research ignites
startups and spinoffs.



