Group 1:
School Districts with Elementary Divisors of 20 for grades 1-3 and 23 for grades 4-6, and a Secondary Divisor of 18.5 (IDAPA 08.02.01.803.01)

Idaho Department of Education
2023-2024 School Year Student Teacher Ratio
as of 09/09/2024 for School Year 2024-2025

Attachment 1, Representative Galaviz, H 305 Table, March 10, 2025

Average Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing
Group | District # District Name EI;T’?::I?W S:::;t:iry Te:::er l:u?yAZ(a;;:f Students per | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage
Teacher 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
1 351 |Oneida County 20/23 18.5 382.67 8,618.17 22.52 v 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50%
1 052  |Snake River 20/23 18.5 138.50 3,065.31 22.13 v 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50%
1 201 |Preston Joint 20/23 18.5 114.38 2,343.09 20.49 v 8.50% v 7.50% v 6.50% v 5.50% 5.50% v 4.50% v 3.50% v 2.50% v 1.50% v 0.50%
1 322 |Sugar-Salem Joint 20/23 18.5 106.88 2,118.67 19.82 v 9.50% 9.50% v 8.50% v 7.50% v 6.50% 6.50% 6.50% 6.50% v 5.50% v 4.50%
1 060 |[Shelley Joint 20/23 18.5 123.32 2,420.82 19.63 v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50% v 0.50% v 0.00%
1 273  |Post Falls 20/23 18.5 294.90 5,556.99 18.84 v 8.50% v 7.50% 7.50% 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50%
1 321 |Madison 20/23 18.5 281.45 5,273.10 18.74 v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50% v 0.50% v 0.00%
1 093 |Bonneville Joint 20/23 18.5 698.30 12,702.30 18.19 v 8.50% v 7.50% v 6.50% v 5.50% 5.50% v 4.50% v 3.50% v 2.50% v 1.50% v 0.50%
1 139 |Vallivue 20/23 18.5 522.38 9,228.09 17.67 v 8.50% v 7.50% v 6.50% v 5.50% 5.50% 5.50% 5.50% 5.50% 5.50% 5.50%
1 134  |Middleton 20/23 18.5 230.00 4,046.28 17.59 v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50% v 0.50% 0.50%
1 025 |Pocatello 20/23 18.5 632.89 11,085.39 17.52 v 8.50% v 7.50% 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50% 1.50%
1 002 |Meridian Joint 20/23 18.5 2,077.36 36,073.61 17.37 v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% 3.50% 3.50% 3.50% 3.50%
1 193 [Mountain Home 20/23 18.5 197.04 3,388.52 17.20 v 8.50% v 7.50% 7.50% v 6.50% 6.50% 6.50% 6.50% 6.50% 6.50% 6.50%
1 261 |Jerome Joint 20/23 18.5 221.92 3,797.46 17.11 v 8.50% 8.50% 8.50% 8.50% v 7.50% v 6.50% v 5.50% v 4.50% 4.50% 4.50%
1 003 |KunaJoint 20/23 18.5 315.00 5,389.28 17.11 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% 8.50% 8.50% 8.50% 8.50%
1 414  |Kimberly 20/23 18.5 109.37 1,867.85 17.08 v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% 3.50% 3.50% 3.50% 3.50%
1 251 |Jefferson County Joint 20/23 18.5 347.70 5,867.03 16.87 v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50% v 0.50% 0.50%
1 091 |[ldaho Falls 20/23 18.5 554.23 9,330.69 16.84 v 8.50% v 7.50% 7.50% 7.50% 7.50% v 6.50% v 5.50% v 4.50% 4.50% 4.50%
1 411 |Twin Falls 20/23 18.5 513.47 8,641.10 16.83 9.50% v 8.50% 8.50% 8.50% v 7.50% 7.50% 7.50% 7.50% 7.50% 7.50%
1 151 [Cassia County Joint 20/23 18.5 310.81 5,152.57 16.58 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 055 |Blackfoot 20/23 18.5 221.33 3,632.71 16.41 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 084 |Lake Pend Oreille 20/23 18.5 219.88 3,598.93 16.37 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 221 |Emmett Independent 20/23 18.5 134.21 2,181.13 16.25 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 272 |Lakeland 20/23 18.5 265.84 4,287.25 16.13 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 271 |Coeur d'Alene 20/23 18.5 557.07 8,974.01 16.11 v 8.50% v 7.50% 7.50% 7.50% 7.50% 7.50% 7.50% 7.50% 7.50% 7.50%
1 331 |Minidoka County Joint 20/23 18.5 255.72 4,037.00 15.79 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 131 [Nampa 20/23 18.5 760.23 11,918.31 15.68 9.50% v 8.50% 8.50% 8.50% 8.50% 8.50% 8.50% 8.50% 8.50% 8.50%
1 132 [Caldwell 20/23 18.5 320.72 4,853.66 15.13 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%




Idaho Department of Education

2023-2024 School Year Student Teacher Ratio

as of 09/09/2024 for School Year 2024-2025

Average Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing
Group | District # District Name EI;T’?:::W S(;::::ry Te:::er A:u?yAzg;:f Students per | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage
Teacher 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
1 401 |Teton County 20/23 18.5 118.43 1,790.56 15.12 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 001 |Boise Independent 20/23 18.5 1,424.84 20,560.85 14.43 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 340 |Lewiston Independent 20/23 18.5 309.50 4,275.77 13.82 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 281 |Moscow 20/23 18.5 147.71 1,988.34 13.46 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1 061 |Blaine County 20/23 18.5 271.75 2,940.18 10.82 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
13,179.80 221,005.02 16.77
Group Average Teacher Student Ratio + 1 17.77
Group 2:
School Districts with Elementary Divisors of 20 for grades 1-3 and 23 for grades 4-6, and a Secondary Divisor of less than 18.5 (IDAPA 08.02.01.803.02)
Group | District # District Name EI;R?::? v S‘;::liiry Te:::er /?u?yAz:;:f St:::r::sg :er P:::::tr;gge P::::::agge P:::::tr;gge P::::::agge P:::::tr;gge P::::::agge P:::ef:tr;gge P::::::agge P:::ef:tr;gge P::::rf::agge
Teacher 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
2 372 |New Plymouth 20/23 14.5 50.35 886.84 17.61 9.50% v 8.50% v 7.50% v 6.50% v 5.50% 5.50% v 4.50% v 3.50% v 2.50% v 1.50%
2 373 |Fruitland 20/23 16 85.67 1,506.24 17.58 v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50% v 0.50% v 0.00%
2 412  |Buhl Joint 20/23 16 66.77 1,163.42 17.42 9.50% 9.50% 9.50% v 8.50% 8.50% 8.50% 8.50% 8.50% 8.50% v 7.50%
2 370 |Homedale Joint 20/23 16 69.86 1,216.39 17.41 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50% 7.50% v 6.50%
2 371 |Payette Joint 20/23 16 73.63 1,223.37 16.62 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
2 215  |Fremont County Joint 20/23 16 127.15 2,110.06 16.60 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
2 232 |Wendell 20/23 16 63.75 1,051.09 16.49 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
2 413  |Filer 20/23 16 87.70 1,445.81 16.49 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
2 136  [Melba Joint 20/23 14.5 46.50 764.64 16.44 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% v 7.50% 7.50% 7.50% 7.50%
2 059 |Firth 20/23 14.5 48.96 801.40 16.37 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% v 7.50% v 6.50% 6.50% 6.50%
2 150 |Soda Springs Joint 20/23 14.5 50.95 827.99 16.25 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50% v 6.50% 6.50% 6.50%
2 202  |West Side Joint 20/23 14.5 45.93 742.65 16.17 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
2 137 |Parma 20/23 16 60.45 971.50 16.07 9.50% 9.50% v 8.50% v 7.50% 7.50% 7.50% 7.50% 7.50% 7.50% 7.50%
2 431  |Weiser 20/23 16 89.54 1,415.53 15.81 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
2 101 [Boundary County 20/23 16 78.94 1,246.39 15.79 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
2 391 |Kellogg 20/23 16 68.00 1,049.35 15.43 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50%
2 363 |Marsing Joint 20/23 14.5 50.61 767.55 15.17 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%




Idaho Department of Education
2023-2024 School Year Student Teacher Ratio
as of 09/09/2024 for School Year 2024-2025

Average Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing
Group | District # District Name EI;T’?:::W S(;::::ry Te:::er A:u?yAzg;:f Students per | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage
Teacher 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
2 231 |Gooding Joint 20/23 16 73.06 1,104.22 15.11 9.50% 9.50% v 8.50% v 7.50% 7.50% 7.50% 7.50% 7.50% 7.50% 7.50%
2 381 |American Falls Joint 20/23 16 97.67 1,460.27 14.95 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
2 083 |West Bonner County 20/23 14.5 66.50 924.49 13.90 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
2 421  |McCall-Donnelly Joint 20/23 16 95.01 1,290.57 13.58 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1,497.00 23,969.77 16.01
Group Average Teacher Student Ratio + 1 17.01
Group 3:
School Districts with Elementary Divisors of 19 or 20 for grades 1-6, and a Secondary Divisor of less than 18.5 (IDAPA 08.02.01.803.03)
Group | District # District Name EI:::I?::: v Sc:.)ci:;\siarry Te:::er ‘:u?yAzg;:f St:::r::sg :)er P::::::;gge P:rt::::agge P::::::;gge P:rt::::agge P::::::t:\gge P:rt::::agge P::::::;gge P:rt::::agge P::::::;gge P:rt::::agge
Teacher 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
3 033  |Bear Lake County 20 16 72.74 1,401.75 19.27 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50%
3 252  |Ririe Joint 20 14.5 41.50 672.08 16.19 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50%
3 253  |West Jefferson 20 135 36.50 583.61 15.99 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50% 7.50% v 6.50%
3 021 |Marsh Valley Joint 20 16 72.45 1,122.15 15.49 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% 3.50% v 2.50%
3 233 |Hagerman Joint 19 12 24.00 368.80 15.37 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% 8.50% v 7.50%
3 244  |Mountain View 20 14.5 68.30 1,042.06 15.26 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% 8.50% v 7.50%
3 133 [Wilder 20 14.5 39.56 596.76 15.08 9.50% 9.50% v 8.50% v 7.50% v 6.50% 6.50% 6.50% 6.50% 6.50% v 5.50%
3 171  |Orofino Joint 20 135 77.98 1,151.08 14.76 9.50% 9.50% v 8.50% v 7.50% v 6.50% 6.50% v 5.50% v 4.50% v 3.50% 3.50%
3 418  |Murtaugh Joint 20 12 26.10 378.30 14.49 9.50% 9.50% v 8.50% v 7.50% 7.50% 7.50% 7.50% 7.50% v 6.50% 6.50%
3 148 [Grace Joint 20 135 33.46 476.18 14.23 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50% v 6.50% 6.50% 6.50% 6.50%
3 041 |St. Maries Joint 20 14.5 61.00 852.08 13.97 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 291 |Salmon 20 135 44.00 614.07 13.96 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% 5.50% 5.50% 5.50% 5.50%
3 013  |Council 19 12 18.53 255.58 13.79 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% 8.50%
3 417 |Castleford Joint 19 12 20.75 286.06 13.79 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% 8.50% 8.50% 8.50% 8.50%
3 283  |Kendrick Joint 19 12 19.86 269.45 13.57 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% 5.50% 5.50%
3 287 |Troy 19 12 22.87 309.65 13.54 9.50% 9.50% 9.50% v 8.50% v 7.50% v 6.50% 6.50% 6.50% 6.50% 6.50%
3 312 |Shoshone Joint 20 12 35.00 467.30 13.35 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% 8.50%
3 242  |Cottonwood Joint 20 12 31.00 413.16 13.33 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%




Idaho Department of Education

2023-2024 School Year Student Teacher Ratio
as of 09/09/2024 for School Year 2024-2025

Average Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing
Group | District # District Name EI;T’?:::W S(;::::ry Te:::er A:u?yAzg;:f Students per | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage
Teacher 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
3 282 |Genesee Joint 19 12 20.00 266.04 13.30 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 285 |Potlatch 20 12 33.00 430.67 13.05 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 058 |Aberdeen 20 135 46.00 599.14 13.02 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% 8.50% 8.50% 8.50%
3 341  |Lapwai 20 12 36.30 451.72 12.44 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 111  |Butte County 19 12 30.47 368.15 12.08 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 304 |Kamiah Joint 19 12 29.50 356.33 12.08 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 415 |Hansen 19 12 24.18 286.51 11.85 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 262 |Valley 20 135 41.30 477.12 11.55 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 135 |Notus 19 12 25.45 293.64 11.54 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 072 |Basin 19 12 25.55 293.92 11.50 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 393 |Wallace 20 12 40.71 465.55 11.44 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 181 [Challis Joint 19 12 29.78 314.32 10.55 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 192 [Glenns Ferry Joint 19 12 32.67 334.10 10.23 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
3 044  |Plummer / Worley Joint 19 12 3491 306.15 8.77 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
1,195.42 16,503.48 13.81
Group Average Teacher Student Ratio + 1 14.81
Group 4:
School Districts with Elementary Divisors of less than 19 for grades 1-6, and a Secondary Divisor of less than 18.5 (IDAPA 08.02.01.803.04)
Group | District # District Name EI;T’?::: v S(;:;;c:iry Te:::er A:u?yAzg;:f St:::r::sg f)er P:::::;gge Pesrtcaef::agge P:::::;ie P::caef::agge P:::::’::;ge P::caef::agge P::ca:::’::;ge P::caef::agge P::::::’:fge P::caef::agge
Teacher 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
4 274  |Kootenai Joint 16 MIN 15.50 193.96 12.51 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50%
4 316 |Richfield 16 MIN 16.00 195.26 12.20 9.50% 9.50% v 8.50% 8.50% 8.50% 8.50% v 7.50% v 6.50% v 5.50% v 4.50%
4 182  [Mackay Joint 16 MIN 16.33 197.88 12.12 9.50% 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50%
4 365 |Bruneau-Grand View Joint 16 12 21.60 248.31 11.50 9.50% 9.50% v 8.50% 8.50% v 7.50% 7.50% v 6.50% v 5.50% v 4.50% v 3.50%
4 071 |Garden Valley 16 12 20.50 235.41 11.48 9.50% 9.50% 9.50% v 8.50% 8.50% v 7.50% 7.50% 7.50% 7.50% v 6.50%
4 314 |Dietrich 15 MIN 16.00 178.34 11.15 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% v 3.50% v 2.50% v 1.50%
4 288 |Whitepine 13 MIN 18.00 191.01 10.61 9.50% 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% 5.50% 5.50% 5.50%
4 422 |Cascade 16 MIN 18.00 187.25 10.40 9.50% 9.50% 9.50% 9.50% v 8.50% 8.50% 8.50% 8.50% 8.50% 8.50%




Idaho Department of Education
2023-2024 School Year Student Teacher Ratio
as of 09/09/2024 for School Year 2024-2025

Average Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing Staffing
Group | District # District Name EI;T’?:::W S(;::::ry Te:::er A:u?yAzg;:f Students per | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage | Percentage
Teacher 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25
4 073 |Horseshoe Bend 16 MIN 18.16 188.64 10.39 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50% v 6.50% v 5.50% v 4.50% 4.50%
4 305 |Highland Joint 16 MIN 16.00 161.67 10.10 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 382 |Rockland 15 MIN 16.86 169.01 10.02 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 092 |Swan Valley Elementary 13 16 5.00 48.68 9.74 9.50% 9.50% v 8.50% 8.50% 8.50% v 7.50% v 6.50% v 5.50% 5.50% 5.50%
4 121  |Camas County 15 MIN 16.50 160.28 9.71 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 302 |Nezperce Joint 16 MIN 16.96 161.08 9.50 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 292  |South Lemhi 13 MIN 12.77 121.08 9.48 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 433 |Midvale 15 MIN 14.27 135.15 9.47 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 555 |COSSA NA 12* 9.22 80.65 8.75 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 342  |Culdesac Joint 15 MIN 12.14 102.56 8.45 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 234  |Bliss Joint 15 MIN 14.50 120.20 8.29 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 383 |Arbon Elementary 12 NA 2.00 16.50 8.25 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50% 7.50%
4 432  |Cambridge Joint 15 MIN 16.00 127.46 7.97 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 011 |Meadows Valley 13 MIN 14.49 114.14 7.88 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 149  [North Gem 13 MIN 15.00 115.91 7.73 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 243 |Salmon River Joint 15 MIN 16.79 126.03 7.51 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 394  |Avery MIN 16 2.68 18.94 7.07 9.50% 9.50% 9.50% v 8.50% 8.50% v 7.50% v 6.50% 6.50% v 5.50% 5.50%
4 161 [Clark County Joint 13 MIN 14.25 95.33 6.69 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 191 [Prairie Elementary MIN 16 0.97 5.84 6.02 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 364 |Pleasant Valley Elementary MIN 16 2.00 11.58 5.79 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% v 8.50% v 7.50% v 6.50% 6.50%
4 392  |Mullan 12 MIN 13.25 73.46 5.54 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50% 9.50%
4 416 |Three Creek Joint Elementary MIN NA 0.90 3.91 4.34 9.50% 9.50% v 8.50% v 8.50% v 8.50% v 8.50% v 8.50% v 8.50% v 8.50% 8.50%
392.64 3,785.52 9.64
10.64

Group Average Teacher Student Ratio + 1




RESTORE FLEXIBILITY IN CERTIFIED STAFFING

TO ALL IDAHO SCHOOL DISTRICTS

Idaho §33-1004 requires school districts to hire additional certified staff or lose state funding
if their class sizes are more than one student higher than the statewide average.

e In 2016, 16 school districts were forced to hire additional certified teachers or risk
losing state funding.

e In 2025, 64 school district are compelled to hire additional certified teachers or risk
lose state funding, more than half of all school districts in the state.

e  Other school districts and charter schools retain local control to use these dollars for
any purpose they deem most important: hiring additional teachers, offering better
health insurance, increasing pay for classified staff, or any other purpose decided by
the local school board.

e  Districts who lose flexibility with state funding become more dependent on local

taxes to meet the needs of their schools.

of school districts have lost
flexibility.

34%

reduction in class size from lost
flexibility.

Y2 student

$3o mi“ion estimated annual cost to hire

more certified staff each year.

WHAT NEEDS COULD BE ADDRESSED IMPACT OF §33-1004
BY CHANGING THIS STATUTE? ON AVERAGE CLASS SIZE

Teacher and support staff shortages
Improve pay for both certified and
classified staff

Improve employee health insurance
Backfill state budget holdbacks

Mitigate impact of inflation
Minimize local property taxes




Idaho Code 33-1004

In the face of the Great Recession, the legislature granted school districts the What makes the difference in average class sizes?
flexibility to reduce certified staff by 9.5% and still receive full state funding. g :
However, in 2015, Idaho Code 33-1004 removed this flexibility for half of School districts with higher local property taxes have the lowest
el g el dlnics. class sizes; while school districts with the lowest local property
Reducing teaching staff by 5% would only increase average class sizes by one taxes have the highest class sizes.
student while saving 64 districts more than $30 million each year. Without this
flexibility, school districts must ask residents to pay more in property taxes or cut
programs and support personnel.
S 9.5%
flexibility $3,168
As the chart below shows, the impact on lowering class sizes has been minimal.
Average class sizes have only dropped by % student since this law changed.
Even though school districts hire more teachers than what the state funds, 5-9%
. s flexibility
they still lose flexibility each year.
S
. < 5%
Student : Teacher Ratio Change 2016-2025 flexibility
20
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