ATTACHMENT 3, JAMES FITZLOFF, MARCH 13, 2025, H 214

Senate Commerce and Human Resources Committee

IEC (Independent Electrical Contractor) of Idaho are against House bill 214 because
of the following points demonstrates our principles.

On-the-job training (OJT)
« A hands-on method of learning by doing
« Usually for a short-term and takes place in the workplace

» Employees learn skills needed for their current jobs

« Led by a company Licensed supervisor or Licensed mentor

Apprenticeships

« Along-term commitment that combines OJT with classroom instruction
« Apprentices work under the supervision of a Licensed skilled mentor

» Apprentices earn a wage and may be eligible for raises

» Apprenticeships lead to an industry-recognized credential

. Registered apprenticeships are monitored by the U.S. Department of Labor
(need for many federal fund jobs)

Benefits

« Apprenticeships and OJT can help prepare workers for good-paying jobs

« Apprenticeships can help workers become journeymen, which can provide
nationwide mobility

Detrimental affects of House bill 214

e On the job supervision is a major portion of apprentice training

e Ramifications to the reciprocal agreements Idaho would not have equal
requirements as the other states



Job site safety would be impacted

Without a skilled licensed supervisor the quality of the can degrade

Apprentices are NOT CHEEP LABOR, they are Electricians in training
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Who will monitor and teach the safety of the tasks being preformed!

This bill will dumb down the Electrical industry in Idaho.

IEC Member



